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1. [bookmark: _gjdgxs]NAME AND SYMBOL OF SOCIETY

1.1 The name of the society shall be the Electronic Music Appreciation Society of the University of Western Australia.
1.2 Symbol of The Society
The prescribed symbol of the Society shall be the following, namely the stylised and underlined white letters spelling “EMAS” overlaid on a hollow maroon circle bearing the words “ELECTRONIC MUSIC APPRECIATION SOCIETY” as depicted below:

[image: EMAS%20Transparent%20logo%20(3).png]
1.3 Use of the name or symbol of the Society
The use, in daily business, of any name or symbol to represent the Society that does not bear an exact resemblance to that of the prescribed name or symbol shall be only permitted by express approval of the Executive. 

1.4 Alteration of this Part 
Any attempt to alter the name or prescribed symbol of the Society shall require the same process as any other alteration of this constitution of the Society, as set out in Parts 4 and 10 of this document.



[bookmark: _30j0zll]2. OBJECTIVES

2.1 The Objects of the Society shall be to:
2.1.1 Develop and maintain a broad and inclusive body of membership, reflective of the many demographics of the student body of the University of Western Australia (UWA).
2.1.2 Encourage and facilitate intellectual and social interaction between members.
2.1.3 Become and remain an affiliated Society with the UWA Guild and its sub-organisations, the Societies Council and Public Affairs Council.
2.1.4 Encourage appreciation of electronic music throughout UWA, other universities and student organisations; as well as the state of WA generally.
2.1.5 Do all such things as appear necessary for the benefit or advancement of Members.
2.1.6 Encourage and facilitate cooperation between the Society and other Societies with similar or related interests.
2.1.7 Actively pursue equality in the Society’s context, with specific attention to pursuing gender equality in the music industry.
2.1.8 Contribute to the electronic music culture of UWA, W.A., Australia and the world at large, in an artistic capacity.
2.1.9 Continue to engage with past members and past committee, maintaining an ‘EMAS community’.
2.1.10 Comply with the following major obligations to the UWA Student Guild:
2.1.10.1 The Club shall comply with the Regulation of the Guild, the Rules of the Societies Council, and all other provisions enrolled upon the Guild Statutes book.
2.1.10.2 All Office Bearers and committee members shall be jointly and severally responsible for such compliance, and shall be deemed liable in the event of noncompliance therewith.
2.1.11 Uphold the provisions of this constitution as a means of establishing constancy and permanency of EMAS as an organisation.

2.2 None of these Objects shall be predominant nor operate to the exclusion of any other object.

2.3 No part of the property or income of the Society may be paid or otherwise distributed, directly or indirectly, to members, except in good faith in the promotion of these Objects.
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3.1 The Members of the Society shall consist of Ordinary Members, Associate Members and Honorary Members:
3.1.1 Ordinary members
Ordinary members shall consist of students enrolled at the University of Western Australia, are members of the Guild and who have completed the registration requirements and paid the membership fee prescribed by the Committee for the year in which they sign up.
3.1.2 Associate Members
Associate Members shall consist of the following persons:
3.1.2.1 Persons not enrolled in the University of Western Australia or not member of the Guild, but who have completed the registration requirement, including having paid the membership fee prescribed by the Committee in the year in which they sign up; and 
3.1.2.2 Persons not enrolled in the University of Western Australia and who have completed another expressly designated procedure including, but not limited to, the payment of a membership fee to an affiliated  Society under Part 10 of this document..
3.1.3 Honorary Life Members
The Executive may each year appoint Honorary Members, for whom this status shall be deemed to exist for life and in perpetuity, on the following conditions:
3.1.3.1 Minimum of three years of significant and meaningful contribution to the Society and demonstrated conscientious concern for its future.
3.1.3.2 Unanimous approval in an Executive meeting preceding the Annual General Meeting.
3.1.3.3  Advertisement of candidacy:
3.1.3.3.1 Two weeks prior to the date of the Annual General Meeting a written nomination of no more than 250 words shall be created by the agreeing Executive and submitted to the Returning Officer.
3.1.3.3.2 To be confirmed by the raising a motion to vote at the Annual General Meeting
3.1.3.4 Approval by at least a 75% majority at the Annual General Meeting.

3.2 Record of Memberships
The Secretary shall be responsible for maintaining a full list of the memberships for each year and all previous, which will form the basis of the Society's mailing list, and include the following information:
3.2.1 Full name
3.2.2 Phone number (if given)
3.2.3 Email
3.2.4 Student number (for ordinary members only)
3.3 Period of membership
Upon signup, Ordinary and Associate members are to hold membership for life by default.
3.4 Termination of membership
Membership may be terminated when a member:
3.4.1 Submits to the Secretary notice in writing terminating membership; or
3.4.2 Requests, verbally or in writing to the secretary, that their membership be
terminated.
3.4.3 The committee unanimously votes to expel an ordinary or associate member from the club due to serious misconduct. In the event that a committee member is involved in an incident of serious misconduct, the rules for dismissal in Article 5.17 shall apply in the first instance.
3.4.3.1 Any member who is expelled must be notified in writing of the decision within 24 hours.
3.5 Privacy of members to be primary
Records of membership are to be kept entirely private and are not to be disclosed in part or in whole to any third party, other than the Guild of Undergraduates of UWA or an organisation which closely resembles it at another university. This Article shall apply strictly even where the purpose of a disclosure of Member’s details may align with the Objects listed in Article 2.1.
3.6 Duration, quality and availability of records of membership 
The Secretary shall be responsible for maintaining the records of membership, as well as written notices of termination of membership.
3.7 In the absence of a Secretary, the roles and responsibilities stated in article 3.1 to 3.6                         
      shall be taken upon by the President and/or the Vice President.
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[bookmark: _2et92p0]REQUIREMENTS AND PREREQUISITES OF GENERAL MEETINGS

4.1 The Committee or Executive shall convene an Annual General Meeting in the Second Semester of the University calendar, each year and not less than 11 months nor more than one year and one month following the preceding Annual General Meeting.
4.2 The purpose of the Annual General Meeting includes:
4.2.1 The compulsory purpose of elections; and 
4.2.2 Optionally, to amend this constitution. 
4.2.3 The passing of any motions which the Executive sees fit to put to vote, or which are required to be put at a General Meeting by any term of this document.
4.3 The Committee or Executive may at any time convene a Special General Meeting to amend this constitution.
4.4 Process for calling a Special General Meeting
The Committee or Executive shall, within ten days of receiving a written request from at least ten Ordinary Members, convene a Special General Meeting. The Ordinary Members making a request under this Article shall:			
4.4.1 Specify in the request the purpose for which the Special General Meeting is required; and
4.4.2 Specify why the carrying out of this purpose cannot be delayed until the next Annual General Meeting.
4.5 If the Committee or Executive fails to convene a Special General Meeting within the ten days referred to in Article 5.3, the Ordinary Members who made the request may convene a Special General Meeting. 
4.6 No membership sign ups shall be conducted on the day of the General Meeting, for purpose of discouraging unethical vote stacking.

[bookmark: _tyjcwt]ADVERTISEMENT OF GENERAL MEETINGS AND ELECTIONS

4.7 The Secretary shall post, in the form specified by Article 4.8 of this document,  notice of any General Meeting, at least three weeks before the date of that Meeting, specifying:
4.7.1 When and where the General Meeting is to be held; 
4.7.2 Particulars of the business to be transacted at the General Meeting; 
4.7.3 The intention to propose any resolution to amend this Constitution in the format set out by Article 11.2 of this document. 
4.7.4 Notice of the intent to hold elections, including;
4.7.4.1 The positions available for nomination,
4.7.4.2 The term for which those positions shall run,
4.7.4.3 The designated method by which to nominate and the allowances for accompanying statements,
4.7.4.4 The date by which nominations must be received,
4.7.4.5 The allowance for candidates to provide a Scrutineer to oversee the counting of votes for any position on the Executive, in the terms set out in Article 4.11 of this document,
4.7.4.6 The names and designated contact details for the Returning Officers.
4.8 The Secretary shall, at least three weeks prior, post the notices designated in Article 4.7 in the following media:
4.8.1 All EMAS social media and websites, 
4.8.2 On the UWA Guild notice boards, or in Guild mailing services
4.8.3 By email to all members on the current mailing list 

[bookmark: _3dy6vkm]RETURNING OFFICERS

4.9 The Executive shall, at least 4 weeks before the Annual General Meeting announce to the committee the intended appointment of, at least two and no more than 4, impartial and independent Returning Officers, who shall then be appointed at least 3 weeks before the Annual General Meeting under the following terms: 
4.9.1 They shall preferably be drawn from the ranks of Honorary Life Members,
4.9.2 They shall have no real or reasonably perceivable conflict of interest for any reason,
4.9.3 They shall be of established and demonstrable good character and repute,  
4.9.4 They shall not be able to nominate for election to any position at that AGM,
4.9.5 They shall not hold an Officer Bearer position on the Committee at the time of election,
4.9.6 They shall be disallowed from holding the position of Returning Officer if, between the date of appointment and 1 week later the process of appointing the Returning Officer, any committee member submits a notice of serious concern to the committee or any member of the executive, 
4.9.7 If a Returning Officer is prevented or disallowed from taking up the position they must be replaced as soon as practicable at the discretion of the remaining Returning Officers or, if this is not possible, replacements must be sought from representatives of the Guild of Undergraduates of UWA.

4.10 Powers and responsibilities of Returning Officers
4.10.1 The Returning Officers shall be appointed to fulfill the following purposes:
4.10.1.1 Taking overall responsibility for the objectivity and success of annual elections
4.10.1.2 Overseeing the role of the Secretary in administrative and public matters regarding the election, particularly the various requirements placed upon that office by this document
4.10.1.3 Ensuring the Committee and Executive are aware of all conditions and procedural requirements placed upon the process of election by this document in its entirety.
4.10.1.4 Ensuring all nominees are notified upon the receival of valid application prior to nomination closure date. Applications for positions are not valid without confirmation. 
4.10.2 Returning Officers are to be afforded all such powers as necessary to conduct the role, but the powers of the office are not to be extended beyond this ambit. 
4.10.3 No other person shall contradict, resist or overrule any fair decision or action of the Returning Officers once appointed.
4.10.4 Once the results of the election have been announced, the Returning Officers will be considered to have completed their duties and will cease to hold the powers invested in them by this document.
4.11 The voting and counting process of elections will at all times be strictly under the sole control and supervision of the Returning Officers at the exclusion of all others.
4.12 Nominees for Presidential and Executive positions may optionally nominate any person to act as a Scrutineer of the counting of the ballot on the following terms:
4.12.1 Scrutineers may observe the conduct of the collection and counting of votes in order to satisfy the nominee whom they represent that there is no occurrence of corruption or genuine error.
4.12.2 Scrutineers must be afforded a clear and unobstructed view of the entire process as much as is reasonably possible.
4.12.3 Scrutineers may not interfere or participate in the process of collecting and counting ballots except to request a recount of the vote, and at no time are to take control of any part of the materials or procedure of the electoral process.
4.12.4 Any person may act as a Scrutineer for multiple candidates.
4.12.5 Scrutineers may not disclose any part of the results of the count of ballots to any person.
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4.13 Quorum
4.13.1 Thirty (30) Ordinary Members present in person shall constitute a quorum at any General Meeting. If less than thirty (30) Ordinary Members are present then that meeting and any motions are to be invalid.
4.13.2 A resolution, other than a resolution to amend this Constitution, passed at a General Meeting shall not be invalid due to the lack of a quorum, provided that: 
4.13.2.1 Notice has been given in accordance with Article 4.7; and
4.13.2.2 No objection is made at the General Meeting.
4.14 The exclusive right to vote 
Only Ordinary Members, and no other type of Member, shall be afforded the right to vote at a General Meeting.
4.15 Resolutions passed by majority vote 
A resolution, other than a resolution to amend this Constitution, shall be passed by the affirmative vote of a majority of the Ordinary Members present and voting.
4.16 Subject to Article 4.11, votes shall be determined by a system of secret ballot, for which the sample voting slips in Schedule 4 may be used.
4.17 Attendance shall be taken by the Secretary at the commencement of every General Meeting.
4.18 No proxy votes shall be granted to Members who are not present at any General
Meeting. 
4.19 The President shall preside as chair at all General Meetings, or in their absence, the Vice President shall preside and, in fail of that, any Executive member.
4.20 Any Member may speak to any issue at a General Meeting for a reasonable duration, excluding in regard to elections, for a duration to be determined by the discretion of the presiding chair.
4.21 Subject to this Constitution, General Meetings shall elsewise be conducted in accordance with such procedure as the Committee may provide. 

[bookmark: _4d34og8]CONDUCT OF ELECTIONS

4.22 Elections for the Society Executive and Ordinary Committee shall be conducted strictly in the following format:
4.22.1 Advertising and lodging nominations 
4.22.1.1 Nominations shall be submitted to the Returning Officers by email to the address published by the secretary. 
4.22.1.2 Nominations must be formally opened for at least 1 full week in total, from at latest 11.59PM on the day which is 10 days prior to the election, until 11.59PM on the day 3 days prior. 
4.22.1.3 Nominations received after 11.59pm on the day 3 days prior to the AGM shall not be considered.
4.22.1.4 Candidates for executive positions may optionally attach a comment of no more than one hundred and fifty (150) words to accompany their nomination. This must be published to such an extent as deemed appropriate by the Returning Officers, including but not limited to posting in the Facebook AGM event. In this respect the President and Vice President shall be afforded a maximum of two hundred (200) words.
4.22.1.5 Nomination emails should also specify the current Guild membership status of the nominee.
4.22.2 Advertising of lodged nominations
The Returning Officers shall publish the list of nominees running as candidates for election to the Society’s Executive, no later than 12 midday, 2 days before the date of the election.
4.22.3 Conduct of the election during the Annual General Meeting
At the conclusion of general business, Presiding Chair defers to the Returning Officers and the following procedure shall then be iterated three times for the election of the three groups of positions set out in Article 4.24, in the order that they are set out:
4.22.3.1 Announcement of candidates by Returning Officers and distribution of voting slips
4.22.3.2 Candidates shall speak in support of their nomination within the following time limits, at the discretion of the Returning Officers:
4.22.3.2.1  Candidates for President and Vice President are afforded three (3) minutes	
4.22.3.2.2 Other Executive candidates are afforded two (2) minutes.
4.22.3.2.3 Ordinary Committee Member candidates are afforded thirty (30) seconds.
4.22.3.3.4 One (1) minute allowed for voting to occur & voting slips to be collected.
4.22.3.4 Count conducted by the Returning Officers with oversight of
Scrutineers.
4.22.3.5 In the circumstance of Presidential or Executive candidates receiving the same amount of votes, the provisions established in 4.24 will be followed.
4.22.3.6 Candidates successfully elected for the Presidential and Executive Elections are announced by Returning Officer. The announcement of candidates successfully elected to the Ordinary Committee may be withheld until 24 hours after the commencement of the AGM at the discretion of the Returning Officers.
4.22.3.7 At this point ‘Cascading Nominations’ take effect in the following way, with reference to Article 4.24 of this document:
4.22.3.7.1 At the conclusion of the first iteration of this election process the candidates successfully elected to the position of President and Vice President are then struck off as a candidate for any other positions for which they were nominated,.
4.22.3.7.2 At the conclusion of the second iteration of this election process the candidates successfully elected to any position on the Executive are then struck off as a candidate for any positions on the Ordinary Committee for which they nominated.
4.22.4 Once all positions have been elected, Returning Officers formally appoint the Committee of the following year, to hold their positions concurrently with the current Committee for the handover Period set out in article 5.11.
4.22.5 At the conclusion of all election and general business the Returning officers shall conclude the Annual General Meeting. 
4.23 System of voting
Votes for elections shall be lodged by each member in the following method:
4.23.1 By secret ballot, 
4.23.2 With a compulsory preferential system.
4.23.2 With a Positional Voting System
4.23.3 On paper slips in a format prepared by the Secretary with the approval of the Returning Officers or by using an Electronic Voting System approved by the Returning Officers and Executive.
4.23.4 Returning Officers may use the forms in Schedule 4 to conduct the vote, provided sufficient measures are taken to prevent vote forgery.
4.24 Provision for tied votes 
4.24.1 In the circumstance where Presidential or Executive candidates for the same position receive the same amount of votes, the following procedure will be conducted: 
4.24.1.1 Recount of votes conducted by the Returning Officers
4.24.1.2 Question time conducted with the following requirements:
4.24.1.2.1 Minimum of four (4) questions asked and a maximum of ten (10), at the discretion of the Returning Officers,
4.24.1.2.2 Each candidate shall be afforded one (1) minute to answer each question, 
4.24.1.2.3 Candidates will alternate answering questions first.
4.24.1.3 Revote 
4.24.1.5 Announcement of results. 
4.24.2 If both candidates receive the same amount of votes a second time, the following procedure will be conducted:
4.24.2.1 Recount
4.24.2.2 Coin toss 
 

4.25 Confidentiality of election result 
No announcement shall be made of the numbers of votes received by each candidate and all voting materials shall be disposed of immediately and thoroughly once the results of the vote have been announced.
SPECIAL PROVISIONS FOR ‘CASCADING NOMINATIONS’

4.26 Any person may optionally nominate for any position in the following groups, but may not nominate or more than one in any of the groups:
4.26.1. Group One: President and Vice President
4.26.2. Group Two; Any other elected position on the Executive 
4.26.3. Group Three: Ordinary Committee Members
4.27 In regard to the following point, elections conducted at the Annual General Meeting are to have discrete sub-elections for each of the groups, as set out in Article 4.21.3, and the process of ‘cascading nominations’, set out in Article 4.21.3.6, is to take effect to ensure no person wins a position from more than one group.
4.28 Even should a candidate nominate for more than one position, all nominations are still required to pre-register a nomination in the manner prescribed in Article 4.21.1 of this document and no new nominations will be allowable after the deadlines set out therein.

[bookmark: _17dp8vu]5. OFFICE BEARERS

[bookmark: _3rdcrjn]COMMITTEE STRUCTURE

5.1 The Committee shall consist exclusively of all Elected and Appointed Office-Bearers limited to the Executive and the Ordinary Committee Members.
5.2 The Committee shall be responsible for giving effect to the Objects of the Society and for the efficient administration, organisation and conduct of the activities and affairs of the Society.
5.3 The Executive shall consist of the following elected positions, as voted at the Annual General Meeting:
5.3.1 President
5.3.2 Vice President
5.3.3 Treasurer 
5.3.4 Secretary
5.3.5 Music Director 
5.3.6 Events Director 
5.3.7 Marketing Director 
5.3.8 Welfare and Community Director 
5.4 The Executive shall consist of the following positions to be appointed by the Executive from the ranks of the Ordinary Committee, as soon as practicable and reasonable following the election, but no later than six (6) weeks after the AGM.
5.4.1 Any Executive position for which no candidate stands for election.
5.4.2 Returning Officers for Executive appointments 
5.4.2.1 The Executive shall, at least two (2) weeks prior to the date set for the appointment of an Executive position announce to the candidates the intended appointment of one (1), impartial and independent Returning Officer, who shall then be appointed at least one (1) week prior to the date set for the appointment of an Executive position under the terms of Article 4.9. 
5.5 The Welfare and Community Director shall bear the responsibility of planning and executing welfare and community based events aimed at furthering the individual and collective development of the committee and engaging with charity and community initiatives.
5.6 The Executive shall also consist of the following mandatory positions, drawn from the outgoing Executive of the previous year.
5.6.1 The outgoing President shall become an Immediate Past President
5.6.2 The outgoing Vice President shall also become an Immediate Past President
5.7 The Ordinary Committee shall consist of the following elected positions, as voted at the Annual General Meeting
5.7.1. Fifteen Ordinary Committee Members (OCMs)
5.8 The Ordinary Committee shall also consist of the following positions to be appointed by the Executive as soon as practicable and reasonable following the election, but no later than six (6) weeks after the AGM, whom prior to their appointment may or may not be elected Ordinary Committee Members:
5.8.1 Two Marketing Officers, whom shall assist and report to the Marketing Director.
5.8.2 In the cases that one or both Marketing Officers were appointed from the ranks of the elected OCMs, the executive may, at their discretion, appoint additional OCMs to bring the total number of OCMs to 15, in such a manner as they choose.
5.9 The Ordinary Committee shall be supplemented by the election of the following positions in the first four (4) weeks of semester 1:
5.9.1 Maximum of ten (10) First Year Representatives
5.10 The ordinary Committee shall be supplemented, before the commencement of the  second semester of the term of the committee, by the following positions to be appointed at the discretion of the executive, in such a manner as they choose: 
5.10.1 Maximum of ten (10) OCMs
5.11 Appointments shall be conducted by the Executive for any position on the Ordinary Committee for there are insufficient candidates standing for election.

[bookmark: _26in1rg]ELIGIBILITY 

5.12 Only Ordinary Members who:
5.12.1 Have previously been a member of the Committee
5.12.2 Are enrolled to study at UWA in the following year
5.12.3 Are Members of the Guild in the following year shall be eligible to nominate for election to the Executive.
5.13 Only Ordinary Members who:
5.13.1 Are enrolled to study at UWA in the following year
5.13.2 Are Members of the Guild in the following year shall be eligible to nominate for election to the Committee.
5.14 Limitations to nominating candidacy for multiple positions
5.14.1 See Articles 4.24 and 4.25 regarding Special Provisions for ‘Cascading Nominations.’
[bookmark: _lnxbz9]DURATION OF OFFICE

5.15 All Office-Bearers shall hold office from date of their election or nomination  until the 1st of December of the following year, called the Dissolution Date.
5.16 During the period between the AGM and the Dissolution date, both the Outgoing Committee and the newly elected Committee shall formally hold office, with the purpose of allowing a period of time in which handover of Society business is to be conducted.
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5.17 In the event that the Executive deems that a committee member has seriously breached the Code of Conduct, the Executive may undertake disciplinary action. The committee member must be notified and given fair opportunity to speak to the Executive regarding their actions.
5.17.1 This disciplinary action may only include verbal or written warnings, suspension from committee and/or dismissal, and financial penalty subject to 5.17.2.
5.17.2 This disciplinary action must not include a financial penalty unless covering a cost directly resulting from the committee member damaging the club’s property or financial position, or that of a stakeholder engaged in club activities. 
5.18 The Committee may, by vote in a committee meeting, dismiss an Elected Office-Bearer where, in the voted opinion of three quarters of the members of the Committee, that Elected Office-Bearer has: 
5.18.1 Exhibited serious and/or regular failure to fulfill the duties of that position as outlined in this constitution and the code of conduct of the current year, to the necessary standard as determined in good faith by the sitting Executive; or 
5.18.2 Failed to attend three consecutive Committee Meetings without providing a reasonable explanation; and 
5.18.3 Been given at least seven days’ notice of the Committee meeting where the dismissal vote is to occur; and 
5.18.4 Been afforded fair opportunity to be present and to speak at that meeting.
5.19 In the event that a committee member is physically no longer capable of carrying out their elected role, resigns in writing to the Secretary and/or the President or is removed by provision of Article 3.4;
5.19.1 The vacancy shall be filled by appointment, by majority vote of the Committee, following an application period of no less than five (5) business days. The term of the new committee member will be the same as that of the outgoing committee member.
5.19.2 At the conclusion of the five (5) business days, if there are no eligible candidates within the current office of bearers, the role(s) and its responsibilities shall be distributed among the current executive team, at their discretion.
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6.1 In addition to the specific duties imposed by this Constitution, the Executive shall be responsible for giving effect to the Objects of the Society and for the efficient organisation, administration, and conduct of the activities and affairs of the Society. 
6.2 Subject to this Constitution and to the resolutions of the Society in General Meeting, the Executive may do all things necessary or convenient for carrying out the Objects of the Society, and in particular, may: 
6.2.1 Acquire, hold, deal with, and dispose of any real or personal property; 
6.2.2 Open and operate bank accounts; 
6.2.3 Invest the Society’s money; 
6.2.4 Borrow money on behalf of, or in the name of, the Society, to no greater amount than ten dollars for each Ordinary Member existing at that time; 
6.2.5 Seek out and coordinate sponsorship for the Society;
6.2.6 Enter into any contract the Executive considers necessary or desirable; and
6.3 The Society may lend money to committee members under the following provisions: 
6.3.1 All loans must be approved by a majority of the Executive;
6.3.2 Loans may be made to a maximum of $100 at any time;
6.3.3  All loans must be repaid within a period not exceeding 4 weeks; 
6.3.4 No additional loan will be made until the previous loan has been repaid; 
6.3.5 Any member who owes money to the Society is not eligible for election until the loan is repaid, unless deemed otherwise by the Returning Officers following an inquiry into the individual’s circumstance; 
6.3.6 Any loan unpaid after 4 weeks will be referred to the UWA Student Guild for mediation. 
6.4 Subject to Article 6.2, the Executive may act as trustee and accept and hold real and personal property upon trust: 
6.4.1 In giving effect to the Objects of the Society and for the efficient administration, organisation and conduct of the activities and affairs of the Society; or
6.4.2 For a charitable organisation, but only in connection with the activities and affairs of the Society.
6.5 The Executive may not do any act or thing as a trustee that, if done otherwise than as a trustee, would contravene this Constitution.

[bookmark: _44sinio]EXECUTIVE MEETINGS 

6.6 The President may at any time convene an Executive Meeting and will chair this meeting, however they must follow the following rules:
6.6.1 The president must convene an Executive Meeting at least once in every calendar month from March to November of each year. 
6.6.2 Three members of the Executive present in person shall constitute a quorum necessary to convene an executive meeting. 
6.6.3 A resolution shall be passed only by the affirmative vote of a simple majority of the members of the Executive present and voting, decided on a show of hands 
6.6.4 Subject to this Constitution, Executive Meetings shall be conducted in accordance with such procedure as the President may provide.
6.7 The Secretary is responsible for ensuring Minutes from executive meetings are published to Executive members as soon as is practicable, but are prohibited from publishing to the Ordinary Committee, or any person external to the committee, without leave of the Executive.
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7.1 Primacy of The Committee
Although the Executive bears the core responsibilities and powers of the Society, the Committee may over-rule any action of The Executive by formal vote of the Committee carrying a 50% majority of the entire Committee.

[bookmark: _z337ya]COMMITTEE MEETINGS

7.2 The President may at any time convene a Committee Meeting, however they must follow the following rules:
7.2.1 The president must convene a Committee Meeting at least once in every calendar month from March to November of each year. 
[bookmark: _3j2qqm3]7.2.2 Three members of the Executive and ten of the Ordinary Committee must be present in person to constitute the quorum necessary to convene a Committee meeting.
7.2.3 Subject to this Constitution, Committee Meetings shall be conducted in accordance with such procedure as the President may provide, with the President as chair. In their absence this role falls to the Vice President.
7.2.4 All members of the Committee must be given notice of the time and date of each Committee meeting that is intended to be held.
7.3 Minutes from Committee meetings must be published as soon as practical to all committee members, but may not be published to any person external to the committee without leave of the Executive.

[bookmark: _1y810tw]CODE OF CONDUCT AND MEDIA POLICY

7.4 Each year the Committee is to develop a Code of Conduct guiding office members’ individual and collective behaviour for that year with the following conditions, with the document to be based on the template provided in Schedule 1 of this document. 
7.4.1 No punishment is to be incorporated 
7.4.2 The committee is to be directly involved in formulating the terms
7.4.3 Any term agreed to by three quarters of the committee will be enforceable.
7.5 Each year the Committee is to develop a Public Relations and Media Policy guiding committee and individual use of media in matters that relate to the Society. This document is to be based on the template provided in Schedule 2 of this document.


[bookmark: _4i7ojhp]8. SUBCOMMITTEES

8.1 From the ranks of the elected Committee, the executive may 
appoint the following positions to take on greater responsibility and leadership roles within the relevant Subcommittee: 
8.1.1One Events Officer,
8.1.2 One Music Officer,
8.1.3 One Social Officer, 
8.1.4 One Sports Officer,
8.1.5 Any other such positions as they see fit.
8.2 All members of the Ordinary Committee must elect to be primarily part of one subcommittee, but at any time can elect to leave that subcommittee and join another with the permission of the Executive. Involvement in subcommittees other than the elected one is welcomed. 
8.3 Executive Members other than the Directors will not be obliged to be a part of a Subcommittee.
8.4 The Subcommittees shall be formed as follows:
8.4.1 The Events Subcommittee
8.4.1.1 Chaired by the Events Director 
8.4.1.2 Optionally consisting of one Events Officer 
8.4.1.3 Optionally consisting of one Marketing Officer 
8.4.1.4 Consisting of no more than a half of the total committee
8.4.2 The Music Subcommittee
8.4.2.1 Chaired by the Music Director 
8.4.2.2 Optionally consisting of one Music Officer
8.4.2.3 Optionally consisting of one Marketing Officer 
8.4.2.4 Consisting of no more than a third of the total committee


[bookmark: _2xcytpi]9.GENERAL FINANCE

9.1 The Treasurer shall be responsible for the receipt of all monies paid to the Society and shall issue receipts for those monies in the name of the Society.
9.2 The Treasurer shall be responsible for maintaining a record of all invoices and receipts
9.3 Payments 
9.3.1 Payments amounting to equal to or greater than one thousand dollars ($1000) must be approved by majority vote of the the Executive prior to the payment being made.
9.3.2 Payments amounting to less than one thousand dollars ($1000) must be approved by the Treasurer prior to the payment being made.
9.4 Only the treasurer may authorise reimbursement of any person on behalf of EMAS, and dated, signed record of this must be maintained perpetually in the official records of the Society concurrently with the associated receipts and invoices.
9.5 The Treasurer shall be responsible for the submission, receipt and record of all grants and applications for funding from Student Guilds or any other party.
9.6 The permission of the Treasurer must be granted before any payment of the society’s funds is made.
9.7 Only the members of the Executive may operate or alter the Society’s accounts, and all changes are to be confirmed with the Treasurer, however this Article shall not limit the operation of Article 9.8 in any way.
9.8 Any ongoing obligations being entered into by any individual on behalf of the Society must be, in their entirety, considered and approved by majority vote of the executive.
9.9 All Members of the club shall have the right to observe the incomes and expenditures of the Society on request.
9.10 The Treasurer shall provide the following financial reports:
9.10.1 Verbal reports at each Executive Meeting of the financial conduct and status of the Society. 
9.10.2 Verbal reports at each Committee Meeting of the financial conduct and status of the Society. 
9.10.3 A written annual report of the financial conduct and status of the Society at the Annual General Meeting.

[bookmark: _1ci93xb]10. AFFILIATE SOCIETIES

10.1 The following Societies are considered affiliate 
10.1.1 EMAS UWA 
10.1.2 EMAS Curtin  
10.2 Relationship between Affiliate Societies
10.2.1 No one society may conduct themselves in a manner that intentionally and knowingly undermines the best interests or impacts negatively on other Affiliate societies. 
10.2.2 No one society may purport to act on behalf of the other without the permission of the corresponding Executive.
10.2.3. No one Society may have the ability to overrule any action or policy of the corresponding executive.
10.2.4 One Society’s Committee may not take any disciplinary action against any member of another Society’s Committee without first discussing it with the Executive of the other Society.


[bookmark: _3whwml4]11. AMENDMENT AND AVAILABILITY

11.1 Procedure for amendment 
This document is not to be amended, nor any of its terms added to or altered in any way, except by the approval of the body of Members in the proper conduct of a Annual General Meeting or Special General Meeting according to the procedure set out in Part 4 of this document. Notice is to be payed to the effect of Article 4.12 on this Article.
11.2 Requirement of Constitution Review Meeting 
A Constitution Review Meeting is to be held prior to any amendment being proposed to this document in a General Meeting in order to discuss the value and intent of such proposed amendments.
11.3 Notice of intended amendments to be properly advertised
If a vote is to be put at a General Meeting to amend part of this document the following procedure must be implemented:
11.3.1 Notice is to be published in the advertisement of the General Meeting, which operates by the terms of Article 4.7 of this document
11.3.2 The content and intent of proposed amendments must be published no less than 24 hours prior to the General Meeting 
11.3.3 Failure to comply with this Article will render the amendments invalid, regardless of the result of any vote put at the General Meeting.
11.4 Responsibility of the Executive to know, understand and enforce this document
It is the solemn responsibility of the Executive to know, understand and enforce the obligations and powers created within this document, and act according to their limits at all times.
11.5 Actions in conflict with this document are invalid
Any action of the Executive or Committee which conflicts with a term of this document is to be invalid until such a time as this document is formally amended.
11.6 Resolution of Conflict
If any person holds an honest belief that the terms of this document have been violated then they shall have recourse to the Guild of Undergraduates of the University of Western Australia as the Association which oversees and administers the Society.
11.7 The Committee shall make this Constitution available on request to all Ordinary Members.

[bookmark: _2bn6wsx]12. HONORARY LIFE MEMBERS

12.1 The name and year or confirmation of all Honorary Life Members are to be recorded in this document, in Schedule 3, for the purposes of individual recognition and to create a record for posterity.
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SCHEDULE 1

PRESCRIBED FORM WITH SAMPLE CONTENT
 EMAS 20__ CODE OF CONDUCT 
__________________________________________________
PRELIMINARY INFORMATION

The following is a draft including suggested terms to make up this document. These headings and terms will not necessarily be appropriate for every year’s Committee and the people that make it up. Therefore this document should be used a suggested structure and example of the issues that should go into the creation of a code of conduct for the year in which it is formulated.

These conditions are placed upon the content of this document by Part 7 of the EMAS UWA Constitution. 
“
7.3. Each year the Committee is to develop a Code of Conduct guiding the office bearers’ individual and collective behaviour for that year with the following conditions:
7.3.1. No punishment is to be incorporated. 
7.3.2. The committee is to be directly involved in formulating the terms. 
7.3.3. Any term agreed to by three quarters of the committee will be enforceable. 
“
_________________________________________________________________________



BEHAVIOUR TOWARDS OTHER COMMITTEE MEMBERS

1. Treat everyone equally and fairly.
2. Promote equal treatment of people in EMAS activities no matter what their preferences or tastes. 
3. Be mindful of your behavior when on EMAS business and the effect of your actions in representing the Society and others involved in it.
4. Communicate appreciation and emphasise positive feedback for other volunteers.
5. Don’t waste everyone else’s time, be efficient in meetings and be prepared for them.
6. Behavior in meetings should include not using mobile phones or internet-connected devices unless there are urgent circumstances requiring you to do so.
7. Include everyone’s opinion in discussion and respect the right of others to have different 

COMMUNICATION BETWEEN COMMITTEE MEMBERS

1. Confidentiality: Common sense approach should be taken, things discussed at committee meeting (ie not public) are kept secret, especially things to do with money.
2. When asked for comment on behalf of the Society refer to someone who knows rather than making it up 
3. Don’t give time to rumours, abstain from commenting if you can.
4. Transparency: Don’t act on behalf of Society without informing committee unless it’s obviously your responsibility (guidance on what is who’s responsibility can be obtained from the Constitution).
5. Professionalism should be strictly maintained when communicating with outside bodies/organisations via email, social media, in person etc
6. Committee Facebook Groups: Don't post unless it's about serious committee business. Limit silly comments (that’s what subcommittee group is for).

ATTENDANCE AT MEETINGS

1. The constitution is the guide for each person’s role and whether they are fulfilling it to an acceptable standard. Commitment to committee is for the full year as a volunteer to the best of your abilities. In taking on the responsibilities of your position consider the added burden it may place on others if you are unwilling or unable to carry out your role.
2. Attendance at all committee and subcommittee meetings is of utmost importance and other activities should ideally be scheduled around these meetings. If absolutely unable to attend, you provide an honest and reasonable apology as soon as possible before unless an emergency
3. Read the minutes whether or not you attend the meeting. Read the minutes either way. Read the minutes. 
4. Be involved with discussion in meetings, view yourself as a leader and put forth your opinions boldly.

PUNCTUALITY 

1. Prompt to meetings, ie arrived AND ready to commence at the stated and advertised time.
2. Provision 1 applies to events and other EMAS activities.
3. If someone cannot attend an event or meeting, the onus on person apologizing to organize suitable replacement where necessary.

INTEGRITY

1- Be honest about your actions and the actions of others.
2- Look after and respect Society property, information and finances.

MENTAL HEALTH MANAGEMENT

1- Provide an understanding and supportive environment by…..
2- Encouraging the development of personal resilience by….
3- Educating individuals about the nature and extent of mental health issues in society and amongst each other by running information sessions every 3 months…..

REWARDS AND CONSEQUENCES

Everyone in the committee is entitled to incentives and privileges if they uphold this code of conduct. The primary aim of this part is to encourage a focus on incentives and the removal of incentives rather than introducing penalties for ‘bad behavior’.

The incentives available to members of this committee for participation in the Society, non-exhaustively, the following:
-Food at committee meetings for those who are early
-Bar tab for those playing and helping at the tav. 
-DJ sets at EMAS events and venues around perth, particularly with relation to ‘headline’ or highly sought after sets.
-Free tickets to events
-Free entry into EMAS events and partner events
-Access to EMAS equipment (obviously under reasonable circumstances).
-Opportunities for cross promotion of our partner Societys, events, charities etc etc (obviously within reasonable circumstances).
-Committee shirt 
-Cost price EMAS merchandise
-Letter of recommendation from President  and/or executive for resume.

Consequences for serious and/or regular non-adherence to this code of conduct:
· Verbal warning from President 
· Exclusion from the committee
· Cursory ‘fine’ for not sending in or not having a reasonable apology for non-attendance at a meeting

ADDITIONAL HEADING 1

Additional text…...

ADDITIONAL HEADING 2

Additional text…...
etc…...

SIGNATURE OF ALL COMMITTEE MEMBERS 
I agree to uphold all the provisions of this code, as well as its spirit, with respect to my conduct as a member of the EMAS committee for the year of 20__:

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

[bookmark: _3as4poj]SCHEDULE 2

PRESCRIBED FORM WITH SAMPLE CONTENT
EMAS PUBLIC RELATIONS AND MEDIA POLICY

1. PURPOSE OF THIS DOCUMENT
To guide and regulate the public facing communications of the Society, its committee and executive members in such forums as social media, in person and in any other EMAS related activities.

2. OBJECTIVES OF EMAS MEDIA AND PUBLIC RELATIONS ACTIVITIES
All conduct of public relations and media should be done only for the following purposes: 
- develop and maintain a broad and inclusive body of membership, reflective of the many demographics of the student body of the University of Western Australia (UWA).
-encourage and facilitate intellectual and social interaction between
members,
- become and remain an affiliated Society with the UWA Guild and its Societies Council and its Public Affairs Council.
-encourage and facilitate cooperation between the Society and other Societies with similar or related interests.
-do all such things as appear necessary for the benefit or advancement of Members.
-integrate within the Australian and Western Australian electronic and dance music industry.
-encourage overall appreciation of electronic music throughout UWA, other universities and student organisations; as well as the state of WA generally.
-Actively pursue equality of all persons in the music industry and artform.
-contribute to the electronic music culture of UWA, WA, Australia and the world at large, in an artistic and social capacity.
-continue to engage with past members and past committee, maintaining an ‘EMAS community’.

3. MANNER AND TONE OF COMMUNICATIONS
All public facing communications should be conducted in a strictly considerate, positive and welcoming manner. 

Signature of all Committee Members:
___________________________________________________________________________________________________________________________________________________________________________________________________________________________________
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REGISTER OF HONORARY LIFE MEMBERS

11.1.1 Jordan Furner, 2014
11.1.2 Lukas Wimmler, 2014
11.1.3 Fletcher Ehlers, 2014
11.1.4 Iain McIntyre, 2015
11.1.5 Zohaib Qazi 2015
11.1.6. Yujin Choong 2015
11.1.7. Anna Griffin 2015
11.1.8. Chris Norman 2015
11.1.9. Brady Flockart 2016
11.1.10. Ian Damant 2016
11.1.11 Matthew Schild 2017
11.1.12 Courtney Elliott 2017
11.1.13 Andrew Gordon 2018
11.1.14 Samuel Rosser 2018
11.1.15 Harriet Calverley 2018









[bookmark: _49x2ik5]SCHEDULE 4
Motion for Amendment of the Constitution of the Society
For your vote to be valid you MUST place a YES or NO in the space provided.
	That the changes, advertised in the notice of intent to hold Annual General Meeting and then explained in this Meeting, be adopted in the Constitution.

	




Motion for Designation of Honorary Life Members
For your vote to be valid you MUST place a YES or NO in the space provided.
	That the following people be admitted as Honorary Life Members and added to the Society’s Constitution in Schedule 3.

	
	




Motion for ________
For your vote to be valid you MUST place a YES or NO in the space provided.
	That _____

	
	




Presidential Election Voting Form
For your vote to be valid you MUST place a number on the left of each and every candidate in ascending order with 1 being your first choice.
	PRESIDENT 

	
	

	VICE PRESIDENT 

	
	



Executive Committee Voting Form
For your vote to be valid you MUST place a number on the left of each and every candidate in ascending order with 1 being your first choice.
	EVENTS DIRECTOR 

	
	

	MARKETING DIRECTOR

	
	

	TREASURER 

	
	

	MUSIC DIRECTOR 

	
	

	WELFARE AND COMMUNITY DIRECTOR

	
	

	
	            SECRETARY

	
	




Ordinary Committee Member Voting Form (15 to be elected)
For your vote to be valid you MUST place a number on the left of each and every candidate in ascending order with 1 being your first choice.
	#
	NAME OF CANDIDATE
	#
	NAME OF CANDIDATE
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