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SUMMARY 
 
Another crazy month. 

 
Biggest updates this month: 

• UST went to Academic Board.  

• Parking survey is being received well, working on next steps with the Vice-Chancellor and 
Campus Management. 

• Guild Masterplan construction has started. 

• Tav Interior Refurb consultation will be coming out soon. 

• SSAF problem from last month is likely fixed.  

• Advocacy on Paid Placements is ongoing.  

 
ALSO – have taken on feedback that I have way too many acronyms in my reports. Have toned that 
down, and feel free to ask if you don’t know who the people referenced are/what their jobs are etc.  

 

  
MEETINGS ATTENDED 
 
 

Date Meeting Purpose  

29/05/2024 Guild x National Tertiary Education 
Union 
 

Regular catchup. Discussed: 

• Parking survey 

• Joint student-staff parking 
committee 

30/05/2024 Guild Presidents and President of the 
Senate (Federal) Hon. Sue Lines 

Discussed: 

• Changes to federal minimum 
legislated SSAF – importance of 
retaining WA 50% minimum.  

• Importance of definition of 
student-led organisation – include 
definition as “majority elected-
student board” to keep control 
over student money with elected 
student representatives, rather 
than University staff, and allow 
Guilds to continue to fund clubs 
and services. 

• Paid Placements – (only UWA, not 
ECU or Curtin support 
unfortunately) need to expand to 
other disciplines and pay students 
a living wage, as they are 
delivering real work. Risk of means 
tested payments icing out students 
that may need the payment as 
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they are not financially supported 
by their parents.  

• Tenancy law – importance of 
including student renters at 
colleges/shared accommodation in 
tranche 2 reforms. 

• International student issues – caps 
and visas.  

Overall, very productive session. 10/10 
would do again. 

 Deputy Vice-Chancellor (Operations), 
Director of Student Life and Guild Pres + 
Managing Director   

Introductory meeting. Discussed, among 
confidential items: 

• Guild Event Management 
processes  

• Resource booker issues and club 
access  

• Guild Masterplan  

 Safe and Respectful Communities 
Framework consultation  

 

 Olivia Stronach Access motions chat 

 Convocation x Guild  Confidential 

31/05/2024 Student Experience Network (SEN) and 
Guild Presidents 

Unfortunately, Curtin and Murdoch did not 
attend so just me and ECU. Discussing SEN 
role in advocacy as they have now 
expanded their membership to include 
University ‘Student Life’ departments, as 
well as Student Guilds, so it presents an 
inherent conflict of interest for them when 
consulting with Fed. Govt. on higher 
education policy. Had to explain this 
conflict for quite a while. Resolved that 
SEN would not try to advocate for our 
interests and let us do our own thing 
(which was very very much our preferred 
outcome).  

 Pelican Interview   

04/06/2024 Pride and Access RE: DEI Policy upcoming on following day’s 
DEIC agenda. Highly concerning. 

05/06/2024 UWA Brand, Marketing and 
Recruitment (BMR), Student Life and 
Senior Deputy Vice-Chancellor (SDVC) 

Confidential 

 Diversity, Equity, and Inclusion 
Committee (UWA) - 2 

New DEI policy proposed. Expressed major 
concern as it had not gone to student 
consultation or broad staff consultation. 
After much discussion, went back for 
feedback from Guild. See Project Update.  

 UWA Student Life  Discussing Early Issuance of Completion 
Letters ahead of post-study work visa 
changes for certain international students. 
Very pleased with outcome, and strong 
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advocacy from ISD and the international 
student OGCs.  

06/06/2024 Academic Quality and Standards 
Committee (AQSA) (UWA) 

Discussed ongoing risk rating for degrees. 
Nothing to flag right now but keeping track 
of a couple confidential items with the PSA 
President.  

 UWA College Orientation  

 UWA College Lunch  

10/06/2024 Vice-Chancellor (VC) Regular meeting. Discussed: 

• Universal Submission Times; Vice-
Chancellor had read our proposal 
and we spoke about the 
implications for students.  

• Parking; discussed that as student 
population continues to grow, so 
must the parking (even if we will 
never truly be able to account for 
all the demand). Discussed several 
alternate solutions to current 
problem, including those 
recommended by the survey that 
the Guild ran. VC was impressed 
with quantity of responses 

received 😊. 

• Public transport; particularly as 
affected by line closures and 
changes in frequency of stops to 
some services near UWA and the 
city. Looking to collaborate with 
the University on this going 
forwards.  

• Business School crossing; very 
dangerous! Engaging with State 
Govt – VC happy to discuss as well, 
and I will be reaching out to DVCO 
as a result.  

• Paid Placements – VC and I discuss 
this every single time we meet. Still 
investigating options on how this 
can be supported fully in WA.  

• International student cap and visa 
changes. 

• NUS Education Conference – 
discussed current NUS action and 
updated that Council will be 
attending the conference this year 
as it is in Perth. Have been invited 
to brief the Senate.  

Progress with the Vice-Chancellor is  very 
good and he has been very supportive of 
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student initiatives this year.  

 TRCB (our building and architecture 
people)  

Furniture options for the Masterplan. Very 
pleased it is going to look 10/10.  

11/06/2024 Executive Management Committee  Regular monthly meeting.  

 Student Wellbeing and Engagement – 
UWA Student Life, Guild Wellbeing 
Officer, and Guild President  

Regular meeting. Discussed: 

• Lighting issues generally. Women’s 
will be running a survey but still 
worth raising ahead of time.  

• UWA Security response times and 
general response issues. Will also 
be following up with Cliff.  

• UWA Referral Form launch.  

• Inappropriate Behaviour Report 
Portal IS STILL DELAYED HAHAA 
this is starting to no longer be 
funny, I have been waiting on this 
project to launch since I started as 
RSD President, so literally in 
December 2022, and they said it 
would be ready then, and it is still 
not done. It is still coming, and I 
am still asking about it and will not 
stop asking until this portal is 
actually up and running. See 
Project Update for more 
information. LOL! 

 Pelican Another interview for Masterplan article.  

12/06/2024 Had a day uninterrupted by meetings to 
work on projects. () 

Worked on: 

• Tav Interior Reno plans and survey. 

• On that constant Universal 
Submission Times Academic Board 
grind – prepping for the big 
meeting next week.  

• WILG follow up – still got a couple 
of things to organise. 

• Final Masterplan checks and 
contingency checks.  

• Special Consideration follow-up. 

• All-student email preparation. 
Tabulating major project 
completion, focusing mostly on 
University/State/Federal advocacy. 

• Bring Your Own Device surveying 
preparation.  

• Retreat + Strategy planning.  

• Student engagement for Sem 2 
planning.  

• DEIC response planning.  

• Preparation for meeting with 
Assistant Minister to the Prime 
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Minister – compiling Guild history 
of SSAF and all relevant state and 
federal legislation changes (which 
will now be available for all 
following Guild Presidents), and 
compiled WA Guild Presidents 
stance on the definition of 
“student-led organisation.” 

• Adding all major completed works 
for 2024 to the Presidential 
Archives. 

13/06/2024 Masterplan Guild reel filming   

 Guild Ball Catchup With Mehar and Max 

14/05/2024 Minister the Hon. Patrick Gorman, 
Assistant Minister to the Prime Minister 

Big one. Very nice and interesting fellow. 
Discussed: 

• SSAF Federal minimum. Very good 
comment.  

•  Paid Placements. Less positive, 
this still needs work with Federal 
Govt.  

• International student caps and visa 
arrangements. Also less positive.  

• Ran through the Masterplan as an 
example of SSAF funding needs.  

• Definition of student led 
organisations and how we handle 
passing money to clubs and 
societies. Very positive 
conversation – this will be an 
ongoing item for the Guild until 
fixed.  

Very good to have this meeting and 
properly establish this relationship for the 
Guild.  

 Safe and Respectful Community 
Framework  

Discussed: 

• Ongoing feedback collection on 
the Framework – major trends and 
takeaways.  

• Upcoming professional 
development from OurWatch. 

 Equity and Diversity Committee (Guild) Discussed: 

• Racism Report 

• Accessibility Survey results 

• Proposed UWA Policy – more in 
Project Update 

 Aidan Kirby-Smith (OGC) Corporate Services update and 
constitution. 

17/06/2024 UWA Audit and Risk Yearly. Presenting Audited Financial 
Report. 

 Ed Council Regular meeting. 
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18/06/2024 Champion Photoshoot  

 Fiona McAuliffe (AD in Student Life and 
Acting Director of Student Life) 

Discussing upcoming SSAF projects: 
1. Food pantry funding  
2. Cost-of-living grants  

And structure for Student Consultative 
Committee. Keeping same structure as I 
reformed it to in the previous meeting as 
feedback from the FacSocs was very 
positive.  

19/06/2024 Academic Board Pre-Meeting Discussing agenda and prepping for UST!!!! 

 Academic Board Many agenda items. Will update when we 
can. Can give verbal in-camera update.  

 SSAF Advisory Meeting Discussion around upcoming SSAF projects. 
Additional meeting scheduled for following 
week. 

 Student Consultative Committee  Regular updates and queries from the 
Faculty Societies. Few specific things: 

• Paid Placements – ongoing work 
with WAMSS 

• Masters not supported by 
Centrelink.  

• Issue with Spec Con for deaths in 
the family.  

Really pleased with the progress of these 
meetings. Definitely feel more productive 
than they did at the beginning. 

20/06/2024 Out of office most of the day for a 
funeral. 

 

21/06/2024 Access Co-Officers Discussion of Access survey results and 
recommendations. 

 Workplace Health and Safety 
Committee  

Regular meeting. Discussed: 

• Prior incidents  

• New signage  

• Masterplan 

• Cameron Hall, Guild Hall and 
Corporate wing cleaning 

• Catering safety measures 

 Governance Committee Such fun, huge meeting. Discussed 
amongst other things: 

• Department Regs 

• Corporate Social Responsibility  

24/06/2024 Guild/Library  With PSA. Discussed: 

• BYOD project updates 

• Study space updates  

• Multi-faith prayer room – raised it 
with Library team and they are 
keen to support, they will be 
looking for a space and discussing 
with Student Life.  
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• Reid 

 
 
PROJECT UPDATE 
 

Guild Masterplan 
We have now begun construction on Phase 1 of the Masterplan. Minimal disruptions to service delivery 
other than Tav being closed for Winter Break. On track so far and very excited for this to be all done.  
 

Parking  
Positive engagement from the University following the letter sent by myself, the PSA President, and the 
General Secretary. Talking to VC and Campus Management ahead of potential further action.  
 

Reid Library + BYOD  
BYOD social media survey likely going out this week. Need to assess usage of University desktops vs. 
laptops ahead of any further action.  

 

Lighting Project  
All done, looks really good. Further action with University pending surveying.  
 

Virtual Desktop 
No new updates, except that the system appears to be working quite well. 
 

SafeZone – Wellbeing Update 
Completed. 
 

Support for Student Policy 
No new updates. 
 

Draft Action Plan for Gender-Based Violence, National Student Ombudsman  
Ongoing, further response will be incorporated into the Safe and Respectful Communities Framework.  
 

O-Day Afters 
Completed. 
 

Respectful Relationships Module 
No new updates except it is still blocked.  
 

NUS and National Engagement  
NUS EdCon is on the 1st July to the 4th. We will be pulling up.  
 

Tav Wednesdays  
Ongoing.  
 

Orientation Improvements  
Completed. 
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Respect@Uni Week 
Completed. 
 

Special Consideration Changes 
Reviewed our submission ahead of (hopefully) an upcoming meeting. Still don’t know when that will be 
but I have been told it is coming. 
 

WA Sector Review 
Still silence on the home front. @WA Government, please I just want to know whether we are merging 
with Murdoch or not. I just want to know.  
 

Sponsorships and Partnerships 
Multiple exciting Redbull partnerships pending. Will have more information to share hopefully soon.  
 

Student Assist Expansion 
Completed.  
 

WASAC and MASA 
Ongoing. 
 

Paid Placements and Internships 
Continuing advocacy with Federal Government. Entertaining doing a report but unsure of efficacy – 
would appreciate opinions of Council. 
 

Accord 
Switching vibes here and thinking much higher impact for us to comment on what we are doing as a 
result of the Accord at the beginning of Semester 2 (like a Sem 1 wrapped – Guild advocacy type beat). 
Feels more impactful. Will be discussing with Exec.  
 

PROSH 
Survey re-issued at the request of Council.  

 

Second-hand Bookshop 
Issues with CM again. 
 

Accommodation 
Will hopefully have news to share soon. New DVCO is passionate about the issue.  
 

O-Day 
Completed. 
 

Universal Submission Times 
ACADEMIC BOARD RAAHHHHHH cannot share news over this report but will have VERY VERY EXCITING 
news to share in Council and on the Instagram etc soon.  
 

Racism Report 
Questions approved at Equity and Diversity. Coming to GC. 
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Inappropriate Behaviour Reporting Portal (IBRP) 
In late 2022, I was alerted by the University they were planning to launch an anonymous and identified 
reporting portal for all types of concerning behaviour on campus – partly to triage complaints, and 
partly to track patterns in feedback so that the University could develop more accurate policy solutions 
to complicated problems over time. We gave feedback on a beta version of the portal a the time.  
 
Since then, student reps from the Guild have followed up on this item at every relevant University 
meeting we have been able to – and yet there are still delays on this project. We have now been told 
several times when the launch date will be and it is consistently pushed back.  
 
I am continuing to keep tabs on this and continuing to push the University on this, as are the other Safer 
Communities reps. It seems now that the portal is delayed again by technical issues and new policy the 
Uni is working on.  
 

Presidential Archives  
Have gone through and reorganised and updated all of the Prez archives so that institutional knowledge 
is not lost between presidents, and the Guild can continuously learn from moves we make over time. 
Long process but work is progressing! 
 

UWA DEI Policy 
Updated DEI Policy came through to DEIC for approval prior to any student consultation being done. 
After some discussion with the University, went back down for consultation to the Guild’s Equity and 
Diversity Committee. I have now sent a letter to the Senior Deputy Vice-Chancellor and the Pro Vice-
Chancellor (DEI) to pass along our feedback. We gave feedback on: 

1. Problematic language used in the definitions of the policy, 
2. Protected attributes not included in the policy,  
3. Lack of enforcement evident in the policy,  
4. Lack of communications or promotions plan in the policy.  

HMU if you want the letter. Awaiting response from the University.  
 

Live Sports Events – Tav and Ref 
Earlier in the year, Exec discussed the potential to utilise the Tav and the Ref more for live sporting 
events coming up in 2024. We are now planning a meeting with some members of Exec + SOC + Sports 
to sort out details on multiple aspects of the project, including screenings and student activities.  
 

Visa Legislation Changes 
Student flagged an issue regarding support after hours for Completion Letters if there are inaccuracies 
etc. Have negotiated with the University and there will now be after hours support. Massive dub.  
 
Additional reminder of the massive dub that Completion Letters will be released early.  
 

Study Spaces on Campus 
We ran a brief survey on the gram regarding usage of spaces on campus and what more/less students 
want to see. Providing recommendations and data to Campus Management to assist with long and short 
term planning.  
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Tav Refurb and Rebrand  
Working on collecting student feedback for interior and general vibe of Tav – hopefully post goin up this 
week to suss initial vibes and organise potential focus groups. Project with the Tav WG. Super exciting 
and a really good change to improve the space’s functionality, not just aesthetics.  
 

SSAF Federal Minimum 
Now have in writing from the Minister for Education we will not be impacted. Focusing advocacy now 
on the definition of student-led organisations.  
 
 
FINANCES 
 

 
 
 
ACHIEVEMENTS 

- Ensured students could wear keffiyeh, amongst other cultural wear, at UWA graduations. 
- Expanded membership of SCAC to include postgrads. 
- Guild Prospectus updated. 
- RRM key work for SCAC 
- Parking roll-out smooth, permits secured for undergrads. 
- Spec Con survey launch 
- Orientation improvements  
- Unimentor improvements to matchmaking 
- Co-design on Support for Student Policy 
- SafeZone improvements  
- SLT update 
- Secondhand Bookshop location, payment methods secured. 
- Student Assist service expansion. 
- 5k+ word Special Consideration Report produced and provided to University. 
- Tav Wednesdays continued. 
- Re-ignited SCC. 
- Collaboration with UWA on Respect@Uni Week. 
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- Consultation on Reid Library project. 
- Launched Parking Survey 
- Launched UST Survey 
- Launched Ball Theme Consultation 
- Launched Tavern Interior Consultation 
- Supported continuation of SafeZone 
- Secured ASA support for Respectful Relationship Module. 
- Passed UST through ULTC  
- Passed UST through UEC with full sponsorship from the PVCAE and SDVC  
- Secured support from Kate Chaney MP and the President of the Senate and the Assistant 

Minister to the Prime Minister for Guild-centric concerns in the Federal budget.  
- Compiled feedback on the DEI Policy  
- Started Masterplan construction 
- Secured Completion Letters in time for visa changes 

 
 

DISCUSSION POINTS 
N/A 
 
Cheers and best wishes,  
 
Indi Creed 
111th Guild President 
president@guild.uwa.edu.au 
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SUMMARY 
The strategy preparation for the upcoming semester was the primary focus this month. In an effort to 
prepare for a fantastic second semester, I have collaborated with numerous groups, and I am really 
thrilled about the projects I am working on. I attended all possible meetings. 
 
Unfortunately, I will not be able to attend this guild Council due to an injury I suffered but if you have any 
questions surrounding my report please do not hesitate to ask! 
 
MEETINGS ATTENDED 
 
 

Date Meeting Purpose  
30/5/24 SRC Framework Focus Group  Tri-monthly meeting  
30/5/24 Tav Working Group  See project updates for more  
6/4/24 University admissions committee  Monthly meeting  
11/6/24 Executive management committee  Monthly meeting  
11/6/24 Discussion with Tony regarding Tav 

rebranding  
See project updates for more  

19/6/24 Student Consultative committee  Monthly meeting  
21/6/24 WHS Committee Meeting discussing, prior incidents, signage, 

masterplan and other items on agenda.  
   

 
 
PROJECT UPDATE 
 
YLC conference 2: 
In order to make sure that this conference goes as smoothly as possible, my committee has been working 
very hard to get speakers as the meeting in a few weeks draws near. I want to express my gratitude to 
Archit and Aidan for their tireless efforts in planning the conference. We have successfully asked the staff 
members involved if more schools can attend this conference.  
 
Live sports Events – Tav and Ref  
We are preparing a project to show live sports at the Tav, as we originally planned at the start of the year, 
providing students with the chance to go and watch some significant sporting events at the Tav. 
 
Tav Rebrand  
Tony and I have been collaborating closely on the Tavern rebranding, which is scheduled to take place 
following the completion of the reconstruction. This has meant getting input from a range of staff 
members and students regarding the atmosphere we want to have at the Tavern for the second semester 
and beyond. These ideas will have a good effect on the tavern through the utilization of focus groups, as 
a major topic of discussion in these conversations have mainly focused on the functionality and aesthetics 
of the Tavern.  
 
 
 
FINANCES 
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ACHIEVEMENTS 

• Hosted and organised the first YLC conference with the help of my committee.  
• Organised and ran Oday Afters 
• Attended and helped out at Oday and Guild on the Green  
• Helped organise these bands play at the tavern throughout the year: Dear Sunday, Bush Telly, 

Centre, Rochdale West Envy, Sun After Dusk, The Kickons, Dune Cartel and Butterfly  

 
 
DISCUSSION POINTS 
 
N/A 
 
 
 
Regards,  
James Hodgman 
111th VP/OGC 
vp@guild.uwa.edu.au 
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SUMMARY 
 
This month has been busy with exams, minutes and midyear budget preparation but have still found time 
to work on ongoing and new projects. Particularly excited about Tavern projects – we have a lot of 
potential to revitalise the space and make it more fit-for-purpose for student events and dynamic student 
needs.  
 
Midyear budget preparations are completed – overall a very good result with some balancing for the 
student departments. Thank you to everyone for providing your feedback.  
 
 
MEETINGS ATTENDED 
 

Date Meeting Purpose  

30/05/2024 Tav Working Group To discuss the refurbishment of the Tavern, 
and the upcoming 50th Anniversary of the 
Tavern in 2025.  

   
 
 
PROJECT UPDATE 
 

Parking Survey and University Engagement  
Our letter has been sent off to the University for consideration. We have received positive feedback so 
far and will continue engaging with Campus Management on the topic. Our letter has caught particular 
attention from the DVCO.  
 
Indi and I are working on a public summary of the results to hopefully go up on the Instagram.  
 

Tavern Working Group 
The Tav Working Group, a team branching off from Catering and Tavern Comm, is focused on refurbishing 
and revitalising the Tav – in the form of a rebrand and interior reno. Through our discussions we identified 
the main problem areas as the flooring and dark walls, and collectively decided to aim for a more neutral 
look, and then enhancing it with items and decorations with reflect the rich history of the Tav. This idea 
emerged from an informal survey conducted on the Guild's Instagram, where students shared their 
favourite bars, with many responses mentioning places like Pica Bar.  
 
We are now moving on a couple of major projects: 

1. Interior refurbishment of the Tavern. Early this week, consultation will be going out on the 
Instagram regarding what changes students want to see inside the Tavern, and to see if there is 
any interest in running in-person focus groups. This data will inform feedback we provide to our 
interior designers. 

2. Tavern general rebrand, being worked on with Design. We are in the process of providing 
feedback on initial mock-ups – this will be informed by student feedback and by the general vibe 
that the interior designers settle on as well.  

 

Mid-year Budgeting 
Have now finalised all feedback for the Mid-year Budget, with a particular focus on the student 
departments. Most student departments are retaining their current budgeting, and none are being 
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decreased. A couple of departments are receiving minor increases under certain budget lines, but overall 
bottom line is largely unchanged for most. Overall, for the Guild, there is going to be a slight reduction in 
the projected net loss for 2024.  
 

Live Sports at the Tav/Ref  
Small group has been convened to discuss how we can bring more live sport streaming to the Tavern and 
Refectory, considering significant sporting events in 2024.  
 
 
FINANCES 
N/A 
 
ACHIEVEMENTS 

• Parking survey with feedback from over 1000 students  

• Food Waste plans in Guild outlets and the Ref  

• Recommendations on parking solutions advocated with the University  
DISCUSSION POINTS 
N/A 
 
 
Regards,  
 
Nikhi Talluri 
General Secretary   
secretary@guild.uwa.edu.au 
  

mailto:secretary@guild.uwa.edu.au
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 December January February March 

Indi Creed Attended Attended Attended Attended 
Nikhita Talluri Attended Attended Attended Attended 

James Hodgman Attended Attended Attended Proxy 

Jelena Kovacevic Attended Attended Attended Attended 

CJ Daudu Attended Attended Attended Attended 

Anthony Sims Attended Attended Apology Attended 

Max Vinning Attended Attended Attended Attended 

Keertikka 
Ganesan 

Attended Attended Attended Attended 

Akshata Jois N/A N/A Attended Attended 

Lorenzo Iannuzzi Attended Attended Attended Attended 

Sammie Smith Attended Attended Proxy Attended 

Paige Brandwood Attended Attended Attended Attended 

Korede Oyemade Attended Attended Proxy Attended 

Aiden Kirby-Smith Attended Attended Attended Attended 

Shreya Bhardwaj Apology Attended Attended Proxy 

Lauren Kohlen N/A N/A Attended Attended 
Olivia Stronach Attended Attended Attended Attended 

Mehardeep Kaur Attended Attended Attended Attended 

Rachel Yeo Attended Attended Attended Attended 

Alevine Magila Absent Absent Attended Attended 
Archit Menon Attended Attended Proxy Attended 

Rishav Neog Apology Attended Attended Attended 

Parham Bahrami Attended Attended Attended Attended 

Chloe Lazaroo Attended Proxy Attended Attended 

Amira Nunn Attended Attended Attended Proxy 

Juan Lakonawa Attended Attended Proxy Attended 

Luke Alderslade Apology Attended Attended Attended 

Rama Sugiartha Attended Attended Attended Attended 

Claudia Bruce Apology Apology Apology Resign 

Matthew Harris Attended Apology Attended Resign 

Finn Gearon Attended Attended Attended Resign 

Sanya Singal Apology Absent Absent Absent 
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 April May June July 
Indi Creed Attended Attended   
Nikhita Talluri Attended Attended   
James Hodgman Attended Attended   
Jelena Kovacevic Attended Attended   
CJ Daudu Attended Attended   
Anthony Sims Attended Attended   
Max Vinning Attended Attended   
Keertikka 
Ganesan 

Attended Attended   

Akshata Jois   Attended Attended   
Lorenzo Iannuzzi Attended Attended   
Sammie Smith Attended Apology   
Paige Brandwood Attended Attended   
Korede Oyemade Apology Attended   

Aiden Kirby-Smith Attended Apology   
Shreya Bhardwaj Apology Apology   
Lauren Kohlen Attended N/A   
Olivia Stronach Attended Attended   
Mehardeep Kaur Attended Attended   
Rachel Yeo Apology Attended   
Alevine Magila Attended Apology   
Archit Menon Attended Attended   
Rishav Neog Attended Attended   
Parham Bahrami Attended Attended   
Chloe Lazaroo Attended Attended   
Amira Nunn Attended Attended   
Juan Lakonawa Attended Attended   
Luke Alderslade Attended Attended   

Rama Sugiartha Attended Attended   
Claudia Bruce Resigned Resigned   
Matthew Harris Resigned Resigned   
Finn Gearon Resigned  Resigned   
Sanya Singal Resigned Resigned   
Anya Kai Attended Attended   
Alexia Wood Attended Attended    
Selina Al Ansari N/A Attended   
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SUMMARY 
 
This month has been a little quieter than usual, which I can attribute to exams and the winter break. Nonetheless, I 
have been working on the changes to the department rules and discussing changes to committee constitutions with 
respective chairs. Governance had a very productive meeting on Friday where we passed several changes, detailed 
below in my discussion and with further information in our mid-year report. 
 

MEETINGS ATTENDED 
 
 

Date Meeting Purpose  

29 May 2024 Conversation with Joe Chen Discussion on Venture constitution 

29 May 2024 Meeting with Tony and Mary Petrou In relation to department regulation 
changes. 

29 May 2024 Meeting with Election Culture OCMs It was my pleasure to host the new members 
of ECC at the Guild offices and answer some 
of their questions. 

30 May 2024 Misconduct Tribunal Confidential. 

30 May 2024 Meeting with Tony To discuss lawyers’ feedback on dept rules. 

30 May 2024 Meeting with Enviro Officer Meeting with Anya to discuss the enviro 
dept including setting up a committee. 

30 May 2024 Meeting with Aidan To discuss the Corporate Services 
Constitution changes. 

7 June 2024 Volunteering- pizza at the Tav End of exams for me! 
11 June 2024 Executive Management Committee 

meeting 
Usual monthly meeting. 

19 June 2024 Election Culture Committee meeting Usual meeting. 
 

 
 
PROJECT UPDATE 
 
Department Rules 

- We have trialled the new department rules with Access as an example. All changes to Department 
rules will be arrived at by consultation with department heads and approval of the Governance 
committee. I encourage those with questions to email me. 

 
Review of committee constitutions 

- Ongoing- so far, I have received feedback from Corporate Services, Student Services, Volunteering 
and Equity and Diversity committees. 

 
Tenancy Committee Constitution 

- Many thanks to Lorenzo for developing this, in line with the recommendations arrived at during 
the meetings of the Governance committee. It has now been referred to the SOC and Tenancy 
committees. 

 
Corporate Responsibility Framework 

- Has now passed the Governance Committee. 
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Mid-year Governance report 

- As required by the Governance Committee rules, Lorenzo and I have put together a summary of 
our activities to date and also our recommendations and requests for Council for the remainder 
of the year. 

 
 
FINANCES 
 
N/A 
 
ACHIEVEMENTS 
As above. 
 
 
DISCUSSION POINTS 
 
This month was largely about tying up loose ends and completing some of the existing projects with 
Governance. I am pleased by our progress to date and look forward to continuing our work into the latter 
part of my term. 
 
 
 
 
 
Regards,  
 
 
Jelena Kovacevic 
111th Chair of Guild Council 
chair@guild.uwa.edu.au 



Governance Report 

111th Guild Council 

 Wednesday, 26th, June 2024 

JELENA KOVACEVIC and 
LORENZO IANNUZZI 

 

 

 

 

 

 

 

In accordance with the Governance Committee Constitution (Item 3, 1.f), I present the mid-year 

report on the work of the Governance committee. 

GOVERNANCE PROJECTS  

Independent Campaigning – Election 
Regulation change  

Passed February Governance meeting, Guild 
Council, and is now with the Senate 
Legislative Committee. 

Social media, Plebiscite/Referendum 
Changes 

Passed Guild Council, now with the Senate 
Legislative Committee. 

Changes to Clubs Grant Policy Passed March Governance meeting. 

Guild Stances Register Passed Governance and Guild Council, 
results awaiting review of Governance 
Committee. 

Appointment of OCMs and filled vacancies in 
Pride, Enviro and Access 

Passed April 2nd. 

Guild Departments to provide a list of 
committee members to verify student status. 

Passed April 19th.  

Review of Guild Council Committee 
Constitutions 

Ongoing. 

Rewriting Department regulations Ongoing work with Jackson McDonald. 

Tenancy Committee Constitution Ongoing, has been sent to SOC and Tenancy 
for review. 

Corporate Responsibility Framework Passed June 21st after amendments were 
made. 

Tenancy Surveillance Device Policy Passed June 21st. 

 

AREAS FOR IMPROVEMENT – GOVERNANCE 

Additionally, we recommend that the Council improve upon our principles of good governance 

and accountability by: 

1. Publishing committee constitutions and minutes to the website more frequently. 

2. Ensuring all Guild Departments provide a list of their committee members to the Chair 

and General Secretary of the Guild, soon after appointment. 

Best wishes, 

Jelena Kovacevic | Chair of the 111th Guild Council and Chair of the Governance Committee 

Lorenzo Iannuzzi | Executive Officer of the Governance Committee 
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SUMMARY 
 
We have not had the capacity to work on our Guild projects as much this month due to the exam 
season. However, as we are now in the semester break, we are hoping to make significant progress in 
our projects.  
 
Our meeting with the Disability and Inclusion Working Group was cancelled late last month due to staff 
illness and has been rescheduled for shortly after council. This has impacted our ability to follow up on 
projects requiring UWA staff support. 
 
Thank you to our committee for their hard work last semester. We are excited for the events and 
projects to come in Semester 2. 
 
MEETINGS ATTENDED  
 

Date Meeting Purpose  

29/05/2024 Guild Council 
Monthly meeting – discussed agenda 
items. 

30/05/2024 Indi Creed (Guild President) – Olivia 
Follow up after council to discuss possible 
actionable items regarding NDIS changes. 

14/06/2024 Equity and Diversity Committee 
Discussed initial findings from Access 
Department survey in addition to other 
agenda items.  

17/06/2024 Education Council – Olivia 
Monthly meeting – discussed agenda 
items. 

19/06/2024 Election Culture Committee – Olivia 
Monthly meeting – discussed agenda 
items. 

21/06/2024 Indi Creed (Guild President) – Olivia 
Discussed initial findings of the accessibility 
survey and preliminary recommendations. 

21/06/2024 
CJ Daudu (PSA President) and Maya 
Simpson (Blackstone President) 

Discussed accessibility in Law School, 
particularly regarding subtitles on lectures. 

21/06/2024 Access Department Committee 
Goal setting and planning session for the 
upcoming semester. 

 

• In italics we have included noteworthy events that we have attended in our capacity as Access 
Co-Officers. 

o To be brief, we have only included events where an actionable item arose. 

• In addition to these scheduled meetings, we have also had informal discussions with the 
members of our committee and members of council throughout the month. 

 
PROJECT UPDATE 
 

Student Leadership Training 
Presentation being delivered by Access Co-Officers about event accessibility. 

• No major updates – continuing to run successfully. 
 

Accessible Education Guide 
Guide to give students a clear understanding of what their rights are and how to navigate university. 
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• Have reviewed sections and committee has discussed areas of improvement and areas to keep 
in the guides. 

• Will rewrite the sections with the feedback discussed by the committee after exams end. 

• Due to division of roles / workload, Lucinda is the lead on this project and please contact her for 
further information. 

 

Accessible Clubs Guide 
Update of existing guide to make it easier for clubs to know how to host accessible events. 

• Same updates as the Accessible Education Guide, we are working on the guides at the same 
time. 

• Due to division of roles / workload, Lucinda is the lead on this project and please contact her for 
further information. 

 

Medical Waste Bins 
Hoping to get medical waste bins including sharp disposal in bathrooms on campus. 

• No major updates – work in progress, planning to work on over the semester break. 

• Hoping to receive an update from the UWA Disability and Inclusion Working Group in our 
upcoming meeting. 

 

Awareness of UniAccess 
Hoping to raise better awareness of UniAccess and the support they offer so students can make use of 
it. 

• Social media campaign is currently in the works, planning to begin soon. 

• Lack of awareness was in our survey results as a major factor in preventing students from 
obtaining a UAAP. 

 

Access Community Bonding 
Aiming to create a sense of community for students represented by our department. 

• Ran successfully during Semester 1 with regular attendees. 

• Currently planning how best to run this event again during Semester 2. 

 

Access Week 
Department theme week. 

• Complete: Access Week ran successfully with no issues. 
 

Academic Board Motion 
Aiming to create policies at the university on accessible documents e.g. policy documents. 

• No major updates – drafting of briefing paper for Academic Board is in progress with assistance 
of Indi Creed (Guild President). 

 

Survey on Student Experiences of Disability Discrimination 
Would like to find out if there are areas of the student experience that can be improved. 

• Survey will be closed soon (should be closed by time of council). 

• Currently reaching out to other Western Australian universities to see if they would like to run a 
similar survey. 

o Curtin is preparing to launch their version. 
o Notre Dame has expressed interest. 
o Murdoch is currently lacking a disability representative due to resignation. 
o Waiting for a response from Edith Cowan University (ECU). 
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• Have a total of 24 recommendations currently. 
o In discussion with Indi (Guild President) and CJ (PSA President) about feasibility of these 

recommendations and overall impact on students. 
▪ Also planning how to action recommendations. 

• Preparing a report on the survey findings. 
 
AusLan Classes  
Re-design the format and delivery of classes provided to students.  

• Working with our AusLan Coordinator to present fortnightly general-purpose stand-alone 
classes. 

• Aim is to provide students with communication relevant in study and service jobs. 

• Goals are to increase awareness and education of the language in line with community feedback 
and requests.   

 

Proposed NDIS Changes 
Seeking to support impacted UWA students, following our motion last council. 

• Published a statement on the Access Department’s social media. 

• Contacting relevant federal politicians to advocate for UWA students who are impacted by the 
proposed changes. 

• Feedback from students has been appreciative – many have felt isolated in their concerns. 
o Opened an anonymous way for students to share the impact of these changes. 

• Discussed with disability representatives at other universities who have similar concerns from 
their student bodies. 

 

Preparation of Access Department Handover 
Preparing handover early in the year while we have time to work on it properly and ensure that the role 
of Access Officer is accessible. 

• Work in progress, have fleshed out the initial document so far and just adding detail as required. 

• Hoping to ensure that this document is very thorough to improve accessibility of the position. 
 
FINANCES 
 

Financial Row 
Amount YTD 
(Jan 2024 - 
Adjust 2024 ) 

Budget All Year 
Amount (Jan 2024 - 
Adjust 2024 ) 

Amount 
Remaining 
in Budget 

Amount 
Remaining 
in Budget % 

Gross Profit $0.00 $0.00 $0.00 0.00% 

Expenses     

ADMINISTRATIVE EXPENSES - ADMINISTRATIVE EXPENSES   

305016 - Orientation Week $86.63 $227.00 $140.37 61.84% 

305068 - Orientation Day Expenses $135.41 $320.00 $184.59 57.68% 

305079 - Theme Week $174.77 $740.00 $565.23 76.38% 

305080 - Activities and Functions $71.44 $740.00 $668.56 90.35% 

305083 - Advertising & Promotion $3.50 $110.00 $106.50 96.82% 

305132 - Utilities $36.92 $0.00 -$36.92 0.00% 

305147 - General Expenses $2.83 $54.00 $51.17 94.76% 

305155 - Interior decoration $73.30 $84.00 $10.70 12.74% 

305180 - Printing & Stationery $0.00 $35.00 $35.00 100.00% 

305185 - Minor Assets -$65.43 $0.00 $65.43 0.00% 

305187 - Software Digital $40.52 $72.00 $31.48 43.72% 
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305207 - Special Projects $922.95 $1,350.00 $427.05 31.63% 

Total - ADMINISTRATIVE EXPENSES - 
ADMINISTRATIVE EXPENSES 

$1,482.84 $3,732.00 $2,249.16 60.27% 

Total - Expenses $1,482.84 $3,732.00 $2,249.16 60.27% 

Operating Profit -$1,482.84 -$3,732.00 -$2,249.16 60.27% 

Other Income     

OTHER INCOME - OTHER INCOME    

103069 - Sundry Income $447.45 $0.00 -$447.45 0.00% 

Total - OTHER INCOME - OTHER 
INCOME 

$447.45 $0.00 -$447.45 0.00% 

Total - Other Income $447.45 $0.00 -$447.45 0.00% 

Net Profit/(Loss) -$1,035.39 -$3,732.00 -$2,696.61 72.26% 

 
Screenshot of Netsuite for Verification: 

 
Image description: Screenshot of Netsuite showing an overview of the Access Department’s budget and 
spending broken down into budget lines. Information corresponds to the information in the table above. 
 
ACHIEVEMENTS 
 

• Appointment of 2024 committee and filling of all executive roles. 

• Sharing of Disability Awareness Training with Guild council and successful completion by Guild 
councillors. 

• Raised accessibility concerns for the proposed changes to special consideration and contributed 
to the Special Consideration Feedback report compiled by Indi (Guild Pres.) and CJ (PSA Pres.). 

• Have raised and continue to raise awareness of disabilities within the community, helping to 
emphasise the importance of accessibility. 

• Establishment of a regular weekly event to bring students into the Access room as well as 
building a stronger sense of community for the Access Community. 

• Addition of Disability Awareness Training for Guild staff inductions – thank you to Jenny Ophel 
(HR) for her assistance! Additional thanks to all staff that take the time to complete this training. 

• Ran Access Week successfully with a total of 6 events and a variety of collaborations. 

• Launched survey on student experiences of accessibility on campus.  
o Thank you to our committee and all the members of Guild council who participated in 

consultation. 

• Refreshed Access Room with decorations and lamps to make the room more sensory friendly. 

• Released statement on proposed NDIS changes expressing solidarity with students impacted 
and calling on the government to listen to the voices of the disability community. 
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• Raised awareness of vaccinations with the assistance of Guild Marketing following motion at 
May’s Council meeting. 

• Shared information to celebrate 14 different awareness days throughout Semester 1 through 
social media posts. Thank you to our committee for their research efforts. 

 
DISCUSSION POINTS 
 

• As we are preparing our handover documentation early, we are open to any suggestions from 
other councillors on things that they felt were missed in their handover. 

o Please let Olivia know if you would like to use this document as a starting point for your 
own handover. 

• Please feel free to make suggestions for our Accessible Education Guide if there was something 
that has helped you in your studies that is not well advertised / you wish you knew about 
sooner. 

• We would like feedback for our Accessible Events Guide as well, please let us know if you are 
interested in assisting. 

 
Regards,  
 

  

Olivia Stronach Lucinda Bartlett 
111th Access Co-Officer 111th Access Co-Officer 
Olivia.Stronach24@Guild.uwa.edu.au  
Access@Guild.uwa.edu.au  

Lucinda.Bartlett24@Guild.uwa.edu.au 
Access@Guild.uwa.edu.au  

 

mailto:Olivia.Stronach24@Guild.uwa.edu.au
mailto:Access@Guild.uwa.edu.au
mailto:Lucinda.Bartlett24@Guild.uwa.edu.au
mailto:Access@Guild.uwa.edu.au
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SUMMARY 
This month was spent consolidating and managing a possible policy. Furthermore, I have been having discussions 
with other fellow OGCs on pushing for more representation and aid being lent to international students. 
 
MEETINGS ATTENDED 
 
 

Date Meeting Purpose  
10/06/2024 Meeting with Archit Menon  Update on policies that can be put into plans 

for semester 2. 
15/06/2024 Meeting with Mehardeep Kaur Discussion on possible changes that can be 

implemented for international students and 
ISD participation 

   
   
   

 
 
PROJECT UPDATE 
 
Inclusivity in clubs and societies for international students  
Consolidation and analysis of interviews that were done the previous month to learn more about the club 
cultures.  
 

- Am currently in the process of more interviews with other clubs and societies for more data.  
 
FINANCES 
 
 
ACHIEVEMENTS 
  
 
DISCUSSION POINTS 
 
 
 
 
 
Regards,  
 
 
 
 
 
Rachel Yeo 
111th Deputy Chair of Guild Council 
raelin.yeo24@guild.uwa.edu.au 
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SUMMARY 
 
This month I have been primarily working on the Universal Submission Times Project. I am very excited and proud 
to report that the UST resolution has passed the required University committees, and will be incorporated into the 
UWA Assessment Policy. A huge thank you to Indi, CJ, and Keertikka for the significant role they played in getting 
this project through. I have also been working with the Ed Council Committee on other projects, such as the Your 
Rights Campaign, Guild Education Survey, and Regulation Review. 
 
MEETINGS ATTENDED 
 
 

Date Meeting Purpose  
17/06/2024 Ed Committee Meeting Project Updates 
17/06/2024 Ed Council Meeting Online Meeting. Project updates from 

Councillors and FACSOCs 
18/06/2024 UWA x Champion Merch Photoshoot Photoshoot with councillors and marketing 
19/06/2024 Academic Board Confidential. UST Passed! 
19/06/2024 Student Consultative Committee  Meeting with FACSOCs, Councillors, UWA 

Execs and staff 
20/06/2024 Discussion with Louis (Ed Treasurer) Mid-year budget review 
26/06/2024 Ed Committee Meeting Regulation Review 

 
 
PROJECT UPDATE 
 
Universal Submission Times 
Academic Board passed the UST Resolution! Over the last few months, the briefing paper and resolution 
have gone through ULTC and UEC, finally passing with no dissent from Academic Board last week. I am 
very proud that it will be implemented into the Academic Policy going forward. This is a change that will 
impact every student at UWA for many years to come, and is something that students have been keen to 
see changed for a long time. Myself, Indi, CJ and Keertikka spent a long time working on the briefing paper, 
eventually gaining the support of Daniela Ulgiati PVCA as a co-author for the final paper presented to 
Academic Board. UST will be implemented for Semester 2 2024, and until the end of Semester 1 2025 will 
function as a trial period, when it will be reviewed again by AB. Exceptions to an 11:59pm submission time 
will be granted by the PVCA by application from UCs.  
 
Guild Education Survey 
The survey questions have been finalised, and are in the process of getting formally written up. 
Consultation with FACSOCs has occurred through Ed Council, as well as an open consultation for any 
student to provide feedback on the survey questions. The survey will be released in early Semester 2.  
 
Your Rights Campaign 
The first edition of the YRC Instagram posts was released during study break, created in collaboration with 
Guild Marketing. It covered student rights and responsibilities in exam situations, primarily criteria for 
special consideration. The next post, covering general assessments and Unit Coordinator responsibilities, 
is currently in the process of being made, and will be released early next semester. Once all the posts are 
released, we are planning on putting together a flyer-type document available for permanent access on 
the Guild website in the Ed section. 
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Ed Regulations Review 
Ongoing – we are incorporating our changes into the new sub-council constitution templates. The 
FACSOCs have been informed that some changes will be occurring, and we will keep them updated. 
 
FINANCES 
 

 
 
ACHIEVEMENTS 
 

- Universal Submission Times passed! An 11:59pm standardised LMS deadline will be introduced 
across all of UWA, beginning in Semester 2 2024. 
 

DISCUSSION POINTS 
 
 
 
Regards,  
 

 
 
Akshata Jois 
111th Education Council President 
ed@guild.uwa.edu.au 
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SUMMARY 
 
Enviro’s focus for this month was on the drafting process of the UWA Sustainability Strategy 2030. It is 
very important that this strategy be answerable to the student body, and the university’s duty to do right 
by them and by staff. The case for divestment has now been presented to the UWA Sustainability 
Committee (which I sit on) who are drafting this strategy, providing an opening for further discussion on 
how it may be incorporated into the strategy/how the university’s divestment will be achieved. Further, I 
see the need for this strategy to emphasise transparency of UWA’s environmental impact, as this is 
currently kept well-guarded from students.  
 
  
MEETINGS ATTENDED  
 
 

Date Meeting Purpose  

30.04.24 Meeting with Campus Management Introduction, discussion of current projects 
being undertaken to improve sustainability 
on campus, areas for support/collaboration, 
invitation to Sustainability Committee 
meeting and addition of fossil fuel 
divestment to the agenda 

06.05.24 Meeting with Dave Norman (Senior 
Policy Advisor) 

Introduction, introduction to the UWA 
CCCoP (Climate Change Community of 
Practice), areas for support/collaboration 
with the CCCoP, discussion on how to pursue 
fossil fuel divestment 

28.05.24 Meeting with Chris Kemp (Senior 
Program Delivery Manager for the UWA 
Sustainability Strategy) 

Introduction, discuss the current direction of 
the Sustainability Strategy 

30.05.24 Meeting with Jelena/Guild Chair Additional information on office bearer role 
and the appointment of an Enviro 
committee 

21.06.24 UWA Sustainability Committee meeting 
(2nd of the year) 

Discussion and drafting of the UWA 
Sustainability Strategy for 2030 (and other 
matters regarding the sustainability of 
university operations) the case for UWA to 
divest was presented at this meeting 

 
 
PROJECT UPDATE 
 

Campaign for UWA to Divest from Fossil Fuels 
Divestment from fossil fuels was put on the agenda for discussion at this year’s 2nd meeting of the UWA 
Sustainability Committee. At this meeting I presented Fossil Free UWA’s Case for Divestment (an open 
letter: see May Report) and spoke to the importance of UWA moving towards policies of divestment. 
While many committee members are supportive of the university’s divestment, the timeline of this to be 
accomplished remains an issue for debate. It is, however, heartening that a conversation surrounding has 
been opened within the university hierarchy, with it coming to the attention of members of the university 
executive.  
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I will continue to advocate for divestment to be included in the UWA Sustainability Strategy 2030, while 
also supporting the recommendations of other members of the committee that push the university in a 
more climate positive direction, including the recommendation presented at the meeting that the 
university develop apparatus for the transparent reporting of all emissions (scope 1 through to 3, with 
scope 3 emissions including those from investments).  
 
I am set to meet with Trevor Crooke (Treasury and Investments Manager and a member of the committee) 
to discuss the operations of UWA investment portfolio, giving me better insight into the logistics of 
divestment for UWA. 
 
Supporting Fossil Free UWA (FFUWA) 
See above 
 
Submission against the Australian Submarine Agency proposal to temporarily store radioactive waste 
at Meeandip (Garden Island)   
Along with other WA university student guilds, including Curtin’s, UWA’s guild saw the necessity to speak 
up in protest of the Australian Submarine Agency proposal to temporarily store radioactive waste at 
Meeandip (Garden Island), the license application of which is currently under review for approval or 
dismissal by ARPANSA (Australian Radiation Protection and Nuclear Safety Agency).  
 
The planned project poses signification threats to the wellbeing and safety of our WA environment and 
communities. If approved, it will have a profound impact on the lives of all Western Australians, and it is 
young people who will have to face the dangers the project promises to catalyse. Further, the proposal 
continues an unacceptable line of colonial policy, with First Nations peoples being those who will be 
forced to bear the brunt of the health, security, and social threats posed by Australia’s nuclear supply 
chain and proposed waste storage.  
 
On behalf of the Student Guild, Guild President India and I wrote a submission detailing our objections, 
which was submitted on the 07.06.24 to ARPANSA, in line with the deadline for public comment on the 
license application. 
 
FINANCES 
 
N/A 
 
ACHIEVEMENTS 
 
As mentioned in Project Update 
 
DISCUSSION POINTS 
 
N/A 
 
Regards,  
 
Anya Sills 
111th Environment Officer 
environment@guild.uwa.edu.au 
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SUMMARY 
 

The Ethnocultural Department is continuing to develop campaigns, YCAT, and CaLD Blogs for release later 

in the winter break. Slowed down a little during exam week but still busy planning stuff in the background. 

 
MEETINGS ATTENDED  
 

Date Meeting Purpose  

07/06/24 Meeting with UWA SlavSoc (Parham) Discussed ethno room usage for next sem. 

8/06/24 ASeTSS (Association for Services to 
Torture and Trauma Survivors) & Dr 
Somers Art Project Exhibition 

Supported Guild Volunteering and provided 
a stall for ASeTSS fair, supporting high 
school students with a refugee background, 
giving them a taste of a University open day. 

11/06/24 Meeting with Hukam Kohli (Parham) Discussed semester two collaboration 
event with newly forming UWA Sikh 
Society. 

12/06/24 Meeting with UWA Italian Club (Parham) Discussed semester two collaboration 
event. 

14/06/24 Equity and Diversity Committee Meeting 
(Parham) 

Regular Committee Meeting 

14/06/24 Meeting with Christian Healthcare Students 
Society (Parham) 

Faith club consultation. Very insightful 

conversations had regarding experiences of 

students of faith in postgrad. 

 
PROJECT UPDATE 
 

Department Room 
To be opened for all students use next sem. A table will be sourced from Commercial from resources that are being 
replaced, ensuring the room is appropriately furnished for it to be used by all students who wish to. 

 

“You Can’t Ask That” (YCAT) Video Series 
Videos are being edited by new YCAT Coordinator, to be rolled out during the winter break. 

 

Culturally and Linguistically Diverse (CaLD) Blogs 
The Blogs Coordinator is hard at work to make the 3rd ever blog post, should be rolled out very soon. The direction 
for the Blogs will seek to be a mix of serious and trivial matters, from personal experience to movie and book reviews, 
in hopes of increasing engagement and authorship. 

 

Awareness of Religious Events at UWA and Multifaith Prayer Rooms 
Consultation with religious clubs has commenced, with notification of meetings given to the PAC President and SOC 
President. Consultation with individual students remain open and will carry on from requests from students during 
consultations earlier in the year. Delayed by pushback of CaLD WG quarterly meeting. Campaigns to be launched as 
appropriate following the consultation period, due to end late July. 

 

Ethnocultural Consultation Hours 
As before, paused until next semester due to high workload and low demand. Consultations continue to be available 
by booking through link on Department’s LinkTree, and link in email signature. Rama will be available for these 
meetings throughout the winter break. 
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Report on Racism at UWA 
“What is Racism?” campaign being developed by Campaigns Director. Collection of posts over the winter break. On 
track for survey release early Semester 2, final consultations being prepared. The question set has been endorsed 
by the UWA Student Guild Equity and Diversity Committee as of 14/06/2024. 
 

UWA CaLD Working Group 
The quarterly CaLD Working Group meeting has been delayed until July due to scheduling conflicts amongst 
members. 

 
FINANCE 
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ACHIEVEMENTS 

• Harmony Week 

• Student Leadership Training – Launched the Cultural Diversity and Inclusion Module  

• Updated the Cultural Calendar for Guild Year 

• Department Room Secured and Available 

• Highly successful O-Week. 
 
DISCUSSION POINTS 
N/A 
 
Regards,  
 
 
 

 
Rama Sugiartha     Parham Bahrami 
Ethnocultural Co-Officer    Ethnocultural Co-Officer 
ethnocultural@guild.uwa.edu.au   ethnocultural@guild.uwa.edu.au 

mailto:ethnocultural@guild.uwa.edu.au
mailto:ethnocultural@guild.uwa.edu.au
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SUMMARY 
 
    
  
MEETINGS ATTENDED 
 
 

Date Meeting Purpose  

5th Jun 24 Meeting with Lisa Goldacre Early Issuance of Completion Letters for 
Visa Applications 

17th Jun 24 Ed council Monthly Ed Council 

18th Jun 24  ISD Exec + OBs Restructuring Plans and ISD week planning 

19th Jun 24  Academic Board  

25th Jun 24 ISD full meeting  ISD week planning, River cruise/Ball plans 
with the entire department, and plans for 
the rest of the semester.  

 
 
PROJECT UPDATE 

 ISD Week 
o 22/7 Monday: Meet and Greet and Launch of Lighthouse Magazine 
o 23/7 Tuesday: Quiz Night 
o 24/7 Wednesday: Sport Day  
o 25/7 Thursday: Perth 101  
o 26/7 Friday: Cocktail Night  

 

 Lighthouse Magazine  
o Launch in ISD Week [Week 2 of Semester] 
o Open Submission via Social Media  

 
FINANCES 
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ACHIEVEMENTS 
 

 Early issuance of Completion Letters for Visa Applications 

 Distribution of Welfare packs throughout campus 
 

 
DISCUSSION POINTS 
 
 
 
 
 
Regards, 
 
Rishav Neog 

111th ISD President 
isd@guild.uwa.edu.au 
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SUMMARY 
June has been a very slow month given the increased Uni workload and exams. However, the Push-up Challenge has 
been a great success with our UWA community raising $670.22 as of writing. I have also recognised and met with 
Tony about issues pertaining to the range and responsibilities of the Corporate Services Committee.  
 
MEETINGS ATTENDED 
 

Date Meeting Purpose  
14/06/2024 Meeting With Tony To discuss the Corporate Services 

Committee  
 
 
PROJECT UPDATE 
Corporate Services Improvement  
The corporate services committee requires improvement regarding the scope and the responsibilities of 
the committee. These are not adequately defined at all, including the constitution. I originally approached 
Jelena to change the constitution. However, it became clear that neither of us knew exactly what should 
be changed. So, scheduling a meeting with Tony allowed for better discussion and understanding on 
where the committee should fall regarding governance. This is still under progress with Jelena, Tony and 
the governance committee on deciding where exactly the committee should fit.  
 
Pushup Challenge 
The challenge has been an overall success, especially given it is the first year that it has been run. I did feel 
as though the enthusiasm from UWA sport fadeded dramatically right before the challenge, which did not 
help with engagement.    
 
 
 
FINANCES 
N/A 
 
ACHIEVEMENTS 

• Participated in the Worlds Greatest Shave  
• Hosted the Young Leaders conference 
• Hosting the Pushup Challenge  
• Restarted the Tax Help Program  

 
DISCUSSION POINTS 
N/A 
 
 
 
 
Regards,  
 
Aidan Kirby-Smith 
111th Guild Councillor  
Aidan.kirby-smith24@guild.uwa.edu.au 
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SUMMARY 
After a huge month in May, June was again about building the Palestine solidarity encampment. After the 
encampment, this meant re-establishing weekly campaign meetings, where I worked with activists and other 
organisations to launch the next key events for the movement.  
 

MEETINGS ATTENDED 
 
I’ve had to confine myself here to listing just some of the main actions that took place during the e 
 

Date Meeting Purpose  

7/6/2024 Students for Palestine campaign meeting Work with other activists to coordinate 
actions in the Palestine solidarity campaign 

10/6/2024 Friends of Palestine organising meeting  

21/6/2024 Students for Palestine campaign meeting Discuss the Indian Ocean defence and 
security conference  

22/6/2024 World Refugee day  Rally for refugee rights and Palestine  

 
 
PROJECT UPDATE 
 

Indian Ocean Defence and Security Conference  

This is a focus for the Palestine solidarity movement in Perth. The official tagline of the Indian Ocean 
Defence and Security Conference (IODS) is that it’s where “AUKUS meets the QUAD.” Both of these 
military alliances are objectionable and are about building offensive military partnerships to preserve the 
US rules-based order in the South Pacific region. There are also weapons companies complicit in the Gaza 
genocide, like Rafael systems, that will be present at the exhibitions of IODS.  

 

For this reason, the anti-AUKUS and the Free Palestine movement are urgently mobilising the public to 
join the protest against the IODS conference. Student guilds should support the protests opposing this 
conference and weapons companies like Rafael.  
 
ACHIEVEMENTS 
  

Protest Anthony Albanese  
We protested Anthony Albanese at short notice last week at King’s Park. It is an important objective for 
the Palestine solidarity movement that Albanese be opposed for his failure to cut ties with Israel. During 
the anti-Vietnam war movement in the US, there were protests against LBJ towards the end of his term 
at every public appearance he made. This is a healthy initiative to revive to protest the unjust war being 
carried out against civilians in Gaza for our own time.  
 
DISCUSSION POINTS 
 
Over the last month there has been a significant increase in the number of student disciplinary cases that 
have cropped up because of student involvement in activism against the Gaza genocide. This reflects a 
concerning trend among university management nationally to neutralise and hamper Palestine solidarity 
activism by quietly and discretely victimising some of the most public facing and well known leaders. This 
trend must be opposed by student guilds and unions across the country. Student unions must continue 
to take an unequivocally clear stand against the genocide in Gaza, and call it for what it is.  
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Regards,  
 
 
 
Alevine Magila 
111th Guild Councillor 
alevine.magila24@guild.uwa.edu.au 
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SUMMARY 
 
The last month was pretty slow with the end of semester proving to be quite busy with final assessments 
and such.  
It was mostly spent reaching out to multiple different students from different courses studying on Nedlands 
campus and getting feedback on the semester and what they have got out of guild facilities. 
 
  
MEETINGS ATTENDED  
 
 

Date Meeting Purpose  

19/06/2024 ECC meeting  Discussed upcoming guild election and 
proposed suggestions to improving the 
culture for voting and non-voting students. 

   

 
PROJECT UPDATE 
 

Project Name 
Details & updates 
 
FINANCES 
 
Screenshot & attach Netsuite (if applicable) 
 
ACHIEVEMENTS 
 
DISCUSSION POINTS 
 
Regards,  
Chloe Lazaroo 
Ordinary Guild Councillor 
chloe.lazaroo24@guild.uwa.edu.au 
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SUMMARY 
 
With exams going on early in the month, it has been a slow one in terms of meetings. A project I have 
taken on is filming content for the Guild’s TikTok page to increase student traffic towards the account and 
hence student engagement. 
  
MEETINGS ATTENDED  
 
 

Date Meeting Purpose  

19/6/24 ECC Meeting Monthly meeting 
   

   

 
 
PROJECT UPDATE 
There will be more student interviews or videos where I am amidst the student body coming in Semester 2 when 
students are back on campus. 
 

FINANCES 
N/A 
 
ACHIEVEMENTS 
N/A 
 
DISCUSSION POINTS 
Filming content for the Guild TikTok has been ongoing through the semester, commencing on O-day. The 
videos are filmed and edited by me to then be passed on to Marketing for a review and upload. 
 
 
 
Regards,  
 
 
 
 
Keertikka P Ganesan 
Ordinary Guild Councillor 
Keertikka.pganesan24@guild.uwa.edu.au 
 

mailto:Keertikka.pganesan24@guild.uwa.edu.au
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SUMMARY  
  
June has been interesting in every sense. While I sat for exams for all my units, stepped up for a Residential 
Advisor employment at University Hall for Semester 2, turned 20, and finished my second year at UWA, I was able 
to contribute to my fullest to Guild activities. The earlier part of the month was mostly dedicated towards ensuring 
early issuance of completion letters. Activities such as the Exams RnR and the Champion Merch shoot helped in 
team bonding and motivation to work harder. Winter break has allowed me to get back on on the rest of the 
projects in plan for this year.  

  
MEETINGS ATTENDED  
  
  
Date  Meeting  Purpose   
31/05/24 Follow Up Meeting with Student Life 

- Lisa Goldacre (Director, Student Life) 
- Viknash VM (ISS Coordinator) 
- Indi, Archit, Rishav 
- Other Stakeholders 

- Second meeting to receive updates 
regarding Early Issuance of Completion 
Letters for Visa Applications. 

- Scheduled next meeting. 

05/06/24 Final Meeting with Student Life 
- Attendees same as 31/05 meeting 

- Positive update regarding expedition 
process. 

- Clear timeline designed for comms to be 
sent to impacted students. 

07/06/24 Exams RnR: Tav Free Pizza - Volunteered, along with other councillors, 
at the Tavern to serve Free Pizza as an 
Exams RnR initiative. 

- Interacted with many students from 
different areas of study and backgrounds 
to understand their Semester 1 
experience. 

13/06/24 Meeting with Alice, Leigh, Max, Indi - Guild Ball Planning 
15/06/24 Meeting with Rachel - Update on upcoming changes to policies 

affecting international students and how 
ISD can support them. 

18/06/24 UWA Champion Merch Shoot - Helped Guild Marketing in a Winter photo 
shoot for the UWA Champion Merch. 

  
  
PROJECT UPDATE  
 

1) Guild Ball: 
 
Engaged with Guild Ball planning including theme, decoration, and other aspects. Alice, Leigh and the entire Events 
department have been working tirelessly to ensure that the organisation is flawless for the event. 
 

2) IGA offers: 
 
Working with IGA to introduce specific offers or discounts for students. More to follow. 
 

3) Student Services Committee 
 
The committee did not meet during June due to scheduling clashes and exams for student members. This was 
communicated to all committee members and the Constitution Review, which is a primary action item, is also being 
finalised. Max (Chair) has been doing fabulous work in keeping the committee together and providing direction. 
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FINANCES  
  
N/A 
  
ACHIEVEMENTS  
 
Early Issuance of Completion Letters: 
 
Following multiple meetings with Student Life and other stakeholders, we were successful in facilitating expedition 
of the grading process and issuance of completion letters for international students graduating in Semester 1, 2024 
who were impacted by the Post Study Work Visa changes. Given its urgent nature, this matter was dealt in a timely 
manner involving constant follow ups and effective collaboration with various participants. This process has been a 
testament to the Guild’s commitment towards ensuring student welfare. 
 
DISCUSSION POINTS  
  
N/A  
  
Regards,   
  
  
 
 
 
  
Mehardeep Kaur 
Ordinary Guild Councillor 
 MEHARDEEP.KAUR24@GUILD.UWA.EDU.AU 
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SUMMARY 
 
As I was only brought onto Council last month, I’ve been settling in and haven’t been able to get much 
done due to exam season and end of semester. I had my Guild account set up so that I’m able to begin 
working on projects soon. Super keen to get started!   
 
MEETINGS ATTENDED 
 
 

Date Meeting Purpose  
07/06/2024 IT Induction  Met with Alan from IT to set up my Guild 

email account.  
 

   
   
   
   

 
 
PROJECT UPDATE 
 
 
FINANCES 
 
 
ACHIEVEMENTS 
  
 
DISCUSSION POINTS 
 
 
 
 
 
Regards,  
 
 
 
Selina Al Ansari 
Ordinary Guild Councillor 
Selina.alansari24@guild.uwa.edu.au 
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 SUMMARY  

The past month has been busy with final assessments, but throughout I have been working on the early issuance of completion 
letters for international students graduating at the end of this semester. 

  
 

      

Date Meeting Purpose 

29/05/2024 Meeting with Lisa Goldacre alongside 
Mehardeep Kaur  

Working with the University to see whether It 
would be possible for them to issue 
completion letters earlier for students affected 
by the visa subclass 485  

31/06/2024 Meeting with Lisa Goldacre alongside 
Mehar,Indi,RIshav and university 
stakeholders  

Working with the University to see whether It 
would be possible for them to issue 
completion letters earlier for students affected 
by the visa subclass 485  

05/06/2024 Follow up meeting with Student Life 
team  

Working with the University to see whether It 
would be possible for them to issue 
completion letters earlier for students affected 
by the visa subclass 486 

10/06/2024 Meeting with Rachel 
Discussion of possible future collaborations 
for OGC projects 

18/06/2024 Champion Photoshoot 
 

19/06/2024 ECC Monthly Meeting  

 

 
 PROJECT UPDATE  

 
Young Leaders Conference 
- Planning the second edition of the conference 

 
Early Issuance of Completion Letters 
- Working with the university to ensure that international students graduating this semester have access to 

their completion letters earlier than the proposed due date so they can apply for their visa subclass 485 
- The university will now send the completion letters along with the results.  
- The letters are expected to be released on 28 June 

 
 

 FINANCES  

N/A 

 

 

 

 2 



 ACHIEVEMENTS  
- Hosted the first YLC for the year. 
- Motion Passes in ED council for International Student Representation on FACSOCs 
- Hosted a Renter’s Right workshop where students had an opportunity to learn about their rights and know 

how they approach SLAC for help. 
- Working with the university for the early issuance of completion letters  

 
 DISCUSSION POINTS  

N/A 

 

 
Archit Menon 
Ordinary Guild Councillor 
archit.menon24@guild.uwa.edu.au 

Regards, 

mailto:archit.menon24@guild.uwa.edu.au
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SUMMARY 
June consisted of mostly planning and preparation for the PAC Committee, and we are extremely excited to share 
our event and project plans for Semester 2. While the beginning of June was indeed a stressful time with exams and 
the PAC committee took some much needed time to focus on them, the work has been pretty much non-stop since 
then. We continue to plan our events and projects with a student focus at all times and strive to continue providing 
events and opportunities related to our 4 pillars to both clubs and students! 
 

MEETINGS ATTENDED 
 
 

Date Meeting Purpose  

30/05/24 Katrina Stratton  Attended an event at Bayside kitchen to 
discuss the Ferry Plan.  

30/05/24 UWA Safe and Respectful Community 
Framework Focus Group  

Focus Group.  
- Discussed safe and respectful 

relationships including:  
- Personal experiences  
- Views on Safe and Respectful 

relationships between students, 
staff, teachers and the wider 
University community 

- Provided input on advice/ideas on 
how we can improve/work towards 
Safe and Respectful Relationships  

03/06/24 Variety Night Meeting  Meeting to Discuss the Planned Variety 
Night Performance and Charity event.  
I am on this committee in my capacity as the 
PAC President and previous Co-Runner of 
the 2023 Variety Night to provide 
information and resources to the clubs and 
FACSOCs involved.  

- Discussed action item deadlines  
- Finalising the acts 
- Finalising Marketing information 

for planned collaboration post to 
promote event 

- Discussed Grants  
- Next round of action items to be 

completed were delegated to the 
relevant people 

14/06/24 Equity and Diversity Monthly Meeting Discussed Agenda Items 
Welcomed new committee member’s.  

16/06/24 PAC Committee Planning Day PAC committee met to discuss Semester 2 
and plan the timeline for our theme weeks, 
events and projects (outlined in project 
update and discussion points). 

- Discussed tentative dates for all 
planned events to be locked in with 
Events team. 
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- Discussed and finalised planned 
events and projects. 

- Delegated Roles and 
Responsibilities to all committee 
members regarding each event and 
tasks to be completed to commence 
our events.  

- Reshuffle of Committee members 
as we were parting with are 
sponsorship and marketing officer 

- 2 of our OCMs picked up those roles 
- Planned Recruitment of 2 new 

OCMs to join our team 
- Discussed and refined internal 

committee structure:  
- Monthly meetings 
- Weekly check ins – on a need basis  
- Committee Structure for August  
- Refined our internal committee 

procedures and processes i.e., 
recognition, action item tracker 

18/06/24 UWA Merch Shoot Assisted Guild Marketing Team in the 
Winter Photo/Video Shoot for UWA 
Champion Merch.  

 
 
PROJECT UPDATE 
 
Faith Week: 
WEEK 4 (12th – 16th of August) 
Plan to reach out to  

- MSA  
- Baha’i  
- Christian Health Society  
- CCSA 
- Christian Union  
- Hindu Yuva UWA 
- Overseas Christian Fellowship  
- UWA Sikh Society  
- AUJS  
- UWA Catholic Society  

These are clubs we have identified as Faith Clubs/have reached out to us and expressed interest in 
participating in Faith Week.  
An EOI for Faith Week will be shared to our Socials and the SOCPAC EXEC Page within the week.  
Subcommittee applications will also go out this week so that Faith Week Co-Chairs Teneisha and Kirat 
(from the PAC committee) can form a planning committee for events and marketing run during Faith 
Week.  
A Tentative timeline for the entire week and action items needed to commence the week have been set 
out.  
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Multi-Cultural week (MCW): 
WEEK 9 (September 23rd – 27th)  
Plan to reach out to  

 ACYA  

 ASIA  

 AIPSSA  

 CSSA  

 Cultural Soc  

 DESI  

 Fil-Aus  

 French  

 GSA  

 HKSS  

 HYA  

 INDOSS  

 Italian  

 JSS  

 KCC  

 MCS  

 MASS  

 MSU  

 PAKSOC  

 PCS  

 Sanskriti  

 SLAVSOC  

 SLAYA  

 Spanish  

 SSS  

 TCS  

 USBC  

 VSA  

 WASAC 
 
These are clubs we have identified as Faith Clubs/have reached out to us and expressed interest in 
participating in Faith Week.  
A Tentative timeline for the entire week and action items needed to commence the week have been set 
out, including dates for when: EOI to participate, subcommittee applications, event timeline and 
marketing timeline are to be finalised and released.  
 
Spring Feast:  
Tentative Date (TBC with Events Team) – 26th of September Thursday  
Discussed potential acts line up to enquire with – some have already been contacted.  
I will be meeting with Events Team on Friday to get the ball rolling! 
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Interclub Cup: 
Tentative date TBC  
Meeting with Events Team on Friday to discuss the viability of this event.  
Was previously pitched in an Events Team meeting and to the Sports Officer and received a positive 
response.  
The event would run as a one-day Athletic Carnival Style event with the purpose of giving back to clubs 
with an event that they can enjoy, while promoting inter-club collaboration. Clubs/FACSOCs/SOCs would 
create teams consisting of 2-3 different clubs and battle it out in a series of team games (think tug of 
war/tunnel ball) for ultimate bragging rights.  
 
Recruitment for PAC OCM’s:  
We have released to our socials our OCM committee application forms.  
We’d appreciate any support in circulating this!  
 
FINANCES 

 
 
ACHIEVEMENTS 

 Very successful Oweek semester 1.  

 Fringe Week: 8 events ran for Fringe Week with 5 of them being co-collaboration events between 
PAC and the participating club.  

 Autumn Fest: oversaw the performances of UDS, DanceUWA, student acts, and The Kickons with 
extremely positive student feedback in our feedback forms.  

 Social Impact Week: 7 events run, 4 of them being co-collaboration events between PAC and the 
participating club.  

 Club Fest: Incredible turnout despite the reschedule due to weather. 9 participating clubs.  

 PACxAU: Raised $500 for Zonta House Refuge Association during club Fest. 

 Committee bonding: PAC committee has participated in various bonding days/dinners/activities 
to strengthen our working and personal relationships.  

DISCUSSION POINTS 
 
The list of clubs we are reaching out to for themed weeks is not exclusionary nor definitive, this is simply 
the list of clubs we have identified as Faith or Cultural clubs on campus. If I have missed a club, please do 
not hesitate to let me know! 
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Equity and diversity committee meeting: 
I was particularly impressed with the depth of the Report on Racism format and the Accessibility report 
and I commend the department Officers for their efforts on these! 
 
I will be away from August 1st-24th and thus will need to plan accordingly, so if you’d like to 
collaborate/meet please let me know as soon as possible. My absence has been accounted for with my 
committee and will not affect the timeline of our events/our ability to hold them. 
 
Regards,  
 
 
 
Samantha Smith 
111th Public Affairs Council President  
pac@guild.uwa.edu.au 
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SUMMARY 
June is always a challenging month for the Department. Not only due to it being Pride Month in the rest 
of the world, but also due to it normally falling under exam season and the inter-semester break. As such 
we do not run as many events or run many meetings during June. However, this does not mean no work 
is being done behind the scenes. We are planning for an absolutely packed Pride Week next semester and 
we can’t wait to show everyone what we have in store! 
  
MEETINGS ATTENDED  
 
 

Date Meeting Purpose  
Various 
times 

Informal Pride Officer Meetings. Updated each other on Department 
projects and happenings. 

31st of May Meeting with Tavern Manager Discussed renovations to the Tavern and 
potential action plans for Retrograde 
depending on if the Tavern will be open by 
Week 3 Semester 2. 

14th of June Equity and Diversity Monthly Meeting Regular Committee Meeting. Discussed the 
proposed UWA DEI Policy. 

21st of June Governance Meeting – Lorenzo Regular Committee Meeting. Confidential. 
 
 
PROJECT UPDATE 
 
Pride Committee 2024 
To better facilitate the Department’s Activities, we will be trying a new approach to Committee Meetings. 
We will be first doing a regular committee meeting, and after a quick break, we will together all get on 
with doing our action items and doing miscellaneous tasks. We are trying this approach out as we have 
many committee members who are on a committee for the first time and have noted that after we all do 
tasks together, people feel more comfortable with doing things. 
 
Gender Marker Report and Education Campaign 
We are continuing our campaign to try and educate students on this matter and how to navigate the 
process. 
 
Gender Neutral Toilets on Campus 
We have started this project by surveying the campus and taking note of bathroom locations, accessibility, 
signage etc. The body in-charge of the construction code has recently put out a new policy allowing for 
the construction of Gender-Neutral Toilets, so long as they are not more than 50% of all toilets in most 
cases. The department welcomes this change and will keep advocating for a minimum number of toilets 
to be converted to be Gender Neutral. 
 
UWA at Pride 2024 
We are still collecting EOIs if anyone at the Guild were interested in being on a Guild float for students 
this year, or if there was any interest in possibly reviving the UWA float. 
 
Updated Diversity, Equity, and Inclusion Policy at UWA 
The Equity and Diversity Committee met to discuss the proposed draft DEI policy. Needless to say, the 
policy needs work. We were only given a few days to review the policy. This is likely due to some level of 
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lack of care from the Working Group Chairs for not distributing the updated copies of the policy for 
discussion which should have happened weeks ago. This entire situation highlights the importance of 
student voices on UWA Committees and we should be advocating for more student representatives on 
all UWA Committees to ensure this doesn’t happen again. Furthermore, we should be advocating for the 
DEI policy to be updated no more than one calendar year from its adoption, due to its lack of any 
substantial action from the university to promote Diversity Equity and Inclusion. The Guild E&D 
Committee did propose amendments to try to include some action points, but UWA needs to go further. 
 
LGBTQ+ Education in UWA Social Work Courses 
In progress. 
 
Weekly sessions 
Weekly sessions will resume in semester 2! If any departments or clubs would like to collaborate on our 
weekly sessions we would love to hear from you.  
 
Pride Week 
Pride Week is week 3 of semester 2. We have begun planning our big week of celebrating the LGBTQIA+ 
community and our ally’s. Watch this space! 
 
Retrograde 
We have set a theme, date and location for Retrograde. Enchanted will be a beautiful night of all things 
mystical and magical! After a meeting with Gus, the Tavern Manager, we have booked the Tav for the 9th 
of August, and will be setting up Hackett Café if the scheduled renovations take longer than planned. 
 
 
FINANCES 
 

ACHIEVEMENTS 
• Pride Executive Committee filled. 
• Created a New Committee Structure. 
• Created new Pride Department Membership Stickers. 
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• Created the 2024 Pride Department Student Guide. 
• Had a successful Guild on the Green and O-Day. 
• Running engaging weekly hang outs. 
• Ran a successful Welcome Picnic. 
• Refocused our education campaign regarding WA’s gender marker laws. 
• OCM’s appointed. 
• Team building day organised for our committee. 
• Quiz night complete.  
• Ran a successful bake sale. 
• IDAHOBIT had a great turnout. 
• In room engagement continues to grow. 
• Retrograde venue booked and theme finalised. 

 
DISCUSSION POINTS 

• Please email pride@guild.uwa.edu.au with an expression of interest in being part of a Guild or 
UWA float at the Pride Parade this year. 

• Please contact the Pride email if you or someone you know is interested in being an OCM. 
 
 
 
Kindest Regards, 

 
 
Alexia Wood 
Pride Co-Officer 
pride@guild.uwa.edu.au 

 
 
 
 
Lorenzo Iannuzzi 
Pride Co-Officer 
pride@guild.uwa.edu.au 

 

mailto:pride@guild.uwa.edu.au
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SUMMARY 
 
This month I’ve been involved in some HDR specific work and some broader Guild initiatives. In the HDR 
Space, we’re excited to start work to renovate the tenancy next to the PSA Common Room and set up a 
HDR Study Space. 
  
MEETINGS ATTENDED 
 

Date Meeting Purpose  

27/05/24 University Education Committee Progressed Universal Submission Time 
proposal and revision to university policy on 
probation to increase leniency and support 
for students facing academic probation. 

28/05/24 UWA Library Monthly Discussed BYOD, study spaces, updates on 
Reid 

29/05/24 NTEU Monthly Confidential 

29/05/24 Guild Council Regular Meeting 

30/05/24 Tavern Working Group Commenced planning and ideation to 
revamp the interior of the Tav and increase 
student engagement, in parallel to external 
renovations. Progressed Catering and 
Tavern Committee proposal to introduce a 
student-priced house pint. 

30/05/24 Warden of Convocation Council Confidential 

05/06/24 UWA Diversity Equity Inclusion 
Committee 

Confidential 

05/06/24 Dean of Graduate Research School and 
PSA Research VP 

Confidential student support meeting. 

06/06/24 Academic Quality and Standards 
Committee 

 

11/06/24 Executive Management Committee Confidential 

13/06/24 PSA Exec Meeting Confidential 

14/06/24 Equity and Diversity Committee Regular meeting, consolidating feedback on 
the University’s proposed policy 

14/06/24 GRS Focus Group Participated in a focus group led by Student 
Life and the GRS which focused on HDR 
student experience.  

19/06/24 Academic Board Confidential 

19/06/24 SSAF Advisory Committee Confidential 

19/06/24 Student Consultative Committee  

20/06/24 Nicole Feast, PSA Research VP Discussed ongoing HDR student 
engagement and support projects and 
collaboration with GRS on HDR policies and 
student experience initiatives. 

20/06/24 HDR Student Consultative Committee Discussed PSA response to GRS student 
experience survey data and our ongoing 
feedback and collaborative projects. 

21/06/24 Access Co-Officers and Blackstone 
President 

Formulated a strategy to progress a 
proposal to include captions on all lectures 
in the Law School. 
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21/06/24 Governance Committee Regular Meeting 

24/06/24 UWA Library Monthly Discussed BYOD, Multifaith Prayer Room, 
Reid Updates 

24/06/24 India Creed, Jack Spagnuolo, Tony 
Goodman 

Worked up a brief for interior designers for 
internal renovations to the Tav. Received 
updates on the progress of the launch of a 
student-priced house pint. 

24/06/24 HDR Student Experience Officer Established fortnightly meeting schedule 
and plans for the HDR Festival, HDR Student 
Consultative Committee and feedback form 
the GRS Focus Group. 

PROJECT UPDATE 
 

New Projects 

Tavern Renovations (Catering and Tavern) 

• Working with the General Secretary, Vice President and Guild President on further upgrades to 
the Tavern, targeted at revamping the space 

• With support from the AD Commercial and the Managing Director we have submitted a brief to 
interior designers for potential internal upgrades 

• We have also been working with Guild Creative to mock up a new logo and branding kit for the 
Tavern 

• From Semester 2, the Tavern will also be serving a student-price house beer to boost student 
engagement 

• A callout for student feedback has been launched on the Guild social media to garner student 
feedback on the design 

• Next steps will be to finalise branding with Guild Creative and continue to work with interior 
designers to incorporate student feedback 

 

HDR Study Space 

• Following the conversion of the HDR Study Space in the Law School into a JD Study space and 
recent anecdotal feedback from HDR Students at a GRS Focus Group, the PSA will be opening a 
HDR study space next to our common room 

• Next steps will be to source furniture and relevant renovations for the space, before opening to 
HDR students 

 

Lecture Captions in the Law School 

• Lack of closed captioning on law lectures has been a consistent pain point, notably raised by the 
Access Department’s survey 

• In conjunction with Access, the PSA met with Blackstone to discuss the best pathway to progress 
a proposal to introduce closed captions to law lectures at UWA 

• Next steps will be to continue this work with Access and the Blackstone Equity Portfolio 
 

PSA HDR Consultative Committee 

• We have been investigating the most effective way to capture the voice of HDR students at UWA 
in order to better advocate on their behalf. 

• We will be establishing a HDR Consultative Committee which will map to the corresponding 
committee led by the GRS 

• Next steps will be to email out a callout to HDR students to organise an inaugural meeting 
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HDR Festival 

• Historically the PSA has run Research Week, where we focus on celebrating and connecting HDR 
students at UWA  

• This year, the GRS has initiated a proposal to run an HDR Festival with the PSA which will expand 
on the goals of Research Week with more resources and integration with UWA 

• Next steps are to work with the GRS to work out schedule of activities and details of the 3 days of 
events and workshops, in consultation with HDR students 

 

Ongoing Projects 

University Student Representative Mapping  

• Most schools have now responded to our request for information regarding how their 
representatives are appointed and if their positions have been filled. 

• We have started reaching out to the representatives across the university to make contact and 
get an understanding of issues taking place at the school level 

• We have also started populating the mapping spreadsheet with information from the schools 
about who these representatives are for 2024 and the process for selection. 

• Next steps on this will be to reach out to relevant faculty societies and degree specific clubs that 
represent students at a school level, in collaboration with the Education Council. This work has 
commenced and is ongoing. 

 

Masters by Coursework not covered by Austudy or Youth Allowance 

• The Guild President received communication from UWA BMR that the university does not want 
to proactively advertise which course do and do not receive Youth Allowance due to concerns 
about the impact on enrolments. 

• This was raised at the last Student Consultative Committee and a representative from BMR 
indicated with 

• Next steps on this will be for the PSA to produce our own resources to distribute to the student 
body regarding these courses. 

 

Campaign for Paid Student Placements 

• The Federal Budget included a Commonwealth Prac Payment, a means tested payment for 
students undertaking placements in nursing, social work and teaching. 

• Whilst this is a step in the right direction, many students have been ignored by this 
announcement. 

• The Guild and PSA have put out a joint statement encapsulating this sentiment and will continue 
to advocate at a university, state and federal level. 

 

Universal Submission Times (Completed) 

• We drafted a proposal for the University Learning and Teaching Committee which progressed 

• The proposal has also passed University Education Committee. 

• This proposal has passed through Academic Board and will be implemented in Semester 2 this 
year. 

 

HDR Student Committees 

• Connected to student representative mapping project 

• Once we receive feedback from Heads of Schools, we will have a better understanding of which 
schools have HDR committees. 
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Postgraduate Societies’ Forum  

• On hold due to the Representative Mapping project. 
 

Collegiate Conversations 

• Date and venue confirmed 

• Seeking potential sponsors and collaborators in the university 

• Next steps are to advertise on our social media with the goal of hosting the event in O week Sem 
2 

 

Accessible Education Guide 

• The PSA Diversity Equity and Inclusion portfolio is providing input to the Access Department’s 
efforts to revamp the guide. 

 

Special Consideration Policy Review 

• We are awaiting feedback from the university on how this process will progress. 
 

Support for Student Policy 

• We’ve worked with Student Life on co-designing comms for students.  
 

Draft Action Plan for Gender-Based Violence, National Student Ombudsman 

• Final report received. 
 

Universities Accord 

• Waiting on Federal Budget to be released and will respond accordingly. 
 

Reid Library Upgrade and BYOD 

• We’ve advocated for increased postgraduate study space in the libraries to account for the loss 
of seats at Reid, waiting on UWA Library for confirmation. 

CAPA, G08 Postgrad Council and National Representation 

• No updates on CAPA this month. Still a mess. 
 

Engagement Revamp 

• The Engagement Subcommittee has increased activity planning events and initiatives such as 
social media introductions, our regular Connects, and End of Semester Quiz Night, and EOY Ball. 

 

Common Room Upgrade 
• ThThe PR Subcommittee has been working to collate feedback on how we can improve our common 

room and we will be sending out a public callout for suggestions in the next newsletter 
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FINANCES 

 
 
ACHIEVEMENTS 

• Ensured co-design of communications surrounding the UWA response to the Support for Student 
Policy  

• Gained postgraduate representation on the Safer Communities’ Advisory Committee 

• Secured 15 additional workstations for postgraduate students to be set up in the PSA Common 
Room 

• Worked with postgraduate student associations across Australia to establish a Group of Eight 
Postgraduate Council 

• Published open letter with other Group of Eight Postgraduate Associations in response to 
proposed Temporary Graduate (485) Visa reforms 

• Expanded student representation on the University Research Committee 

• Completed mapping of every student representative position in the UWA Schools 

• Passed Universal Submission Times proposal through University Learning and Teaching 
Committee and University Education Committee 

• Universal Submission Times have passed Academic Board and will be implemented from Semester 
2 

• Established student-priced Tavern house beer starting in Semester 2 

• Secured a HDR Study Space next to the PSA Common Room 

• Co-design of  HDR Festival to celebrate HDR students with the Graduate Research School 

• Passed amendments to the HDR Admissions Policy to ensure the mandatory working hours for 
PhD students were not increased and to incorporate recognition of full-time load. 
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DISCUSSION POINTS 

• NA 
Cheers,  
 
Christopher-John Daudu 
Postgraduate Students’ Association President 
psa@guild.uwa.edu.au 
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SUMMARY 
Whilst this month has not seen me attend many meetings in my capacity, the wheels of the Societies 
Council keep on turning. Myself and the Committee have been kept very busy with our associated ad-
hoc tasks. We have made substantive progress in some of our projects. The Committee continues to 
support clubs, which are the lifeblood of out campus culture, and has consistently received positive 
feedback from club executives for our work in supporting them.  
 
MEETINGS ATTENDED 
 

Date Meeting Purpose  

28.05.2024 Societies Council Committee Meeting Meeting of the Societies Council Committee 

28.05.2024 SOCPAC 5 General Meeting of the Societies and Public 
Affairs Council Affiliates 

07.06.2024 Exam RnR – Pizza at the Tav Volunteered at the Exam RnR event 

13.06.2024 Guild Creative Officer – Robyn Fassom Talk about upcoming SOC projects 

13.06.2024 Guild Ball Planning Meeting – Leigh 
Chalmers, Alice Glazyrina, Indi Creed, 
Mehar Kuar 

Talk about the Guild Ball 

21.06.2024 Societies Council Committee Meeting Meeting of the Societies Council Committee 
 
PROJECT UPDATE 

Student Services Committee 
The Student Services Committee did not meet in June due to scheduling clashes between myself and Mehar, the 
Committees Executive Officer, and student members exams. The Committee has finalised the review of its 
Constitution and has begun preparing it for the Governance Committee.  
 

Semester Grants 
The Societies Council has approved the budgeted amount of $34,833.15 for the Semester 1 Grants. The initial 
allocation is being finalised in the coming days.  
 

Clubs How to Guide 
The Committee has made progress on this project and started our review of the existing supporting documents. Any 
Departments that wish to be provide ‘guides’ of their own to be included in the Clubs How to Guide, please reach 
out. 
 

Club Carnival 
The Societies Council Committee has selected Tuesday the 30th of July (Week 2) as the date for Club Carnival. A 
registration link will be coming out shortly. Any departments interested in participating, please fill out the 
registration link once it is provided.  
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FINANCES 

 
ACHIEVEMENTS 

• Semester Grants under way, with hopes to release the entire budgeted amount to clubs 

• Planning for Club Carnival underway  

• Significant progress made on the Clubs How to Guide 
 

DISCUSSION POINTS 
Pleases make sure to reach out if your department would like to be involved in Club Carnival or has 
‘guides’ they would like to contribute to the Clubs How to Guide 
 
 
Regards,  
 
Max Vinning  
111th Societies Council President 
Soc-president@guild.uwa.edu.au 
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Korede Oyemade 
111th Sports Officer 
sports@guild.uwa.edu.au 
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SUMMARY 
 
June was a great month to reset and plan the priorities for the Women’s Department for semester 2.  
  
MEETINGS ATTENDED 
 

Date Meeting Purpose  

29/05/2024 Interview (Marketing Officer) • Interview a potential candidate for 

the position of Marketing Officer 

(due to the current officer 

graduating) – was excellent but 

placed in another executive 

position. 

31/05/2024 Michelle – PhD Student • Discuss the planned ‘Survivor Art 

Installation’.  

• Updates from the art gallery.  

6/06/2024 Guild Marketing • Meet with new committee 

members and Guild Marketing to 

change passwords and get access to 

our social media platforms.  

9/06/2024 Yashaswi – Ordinary Committee 

Member Women’s Department 

• Discuss the events she wants to 

take the lead in running next 

semester and how I can 

facilitate/help to make them 

happen. 

14/06/2024 Guild Equity and Diversity Monthly 

Meeting 

• Discuss agenda items including new 

projects (Accessible Language 

Guide and Guild Committee Guide). 

• Welcome new ordinary committee 

members.  

24/06/2024 Ashley – Marketing Officer Women’s 

Department 

• Discuss marketing priorities for the 

holiday period.  

• Discuss her handover with 

semester 1 Marketing Officer and 

fill in any gaps/answer questions.  
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PROJECT UPDATE 
 
Survivor Art Installation  
I am still working with a UWA Ph.D. student on planning the Survivor Art Installation/Exhibition. We have 
booked in and confirmed this exhibition for week 3 of semester 2 at Cullity Gallery. We have had meetings 
with the Director and Installation Officer to discuss how it will be run and safety. We recently met so I 
could receive updates on the outfits and discussed getting more ‘stories/experiences’ for the exhibition.   
 
Damsel Magazine  
Received an initial update from the Editor that we have quite a few quality submissions – we will also 
continue to reshare the ‘Open for Submissions’ post across our social media.  
 
Lighting and Surveillance Survey 
In the process of working with Committee (specifically the Project Officer) to develop questions for the 
survey on lighting and surveillance at UWA to provide to the UWA Vice-Chancellor on identifying 
strengths/gaps and improving overall safety on campus. 
 
Theme Week/Women’s Week 
Have begun planning events for semester 2 (we already have three locked in) but specifically focusing on 
our theme week in week 5. We have already discussed with a few other Guild Departments on 
collaborating and will continue to reach out to ensure we have a meaningful and engaging week.  
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FINANCES 
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ACHIEVEMENTS 

• Successful semester 1 events with the following attendance:  
o All events (including collaborations) in total: approximately 390 people. 
o All stalls in total: approximately 400 people.  

• Social media: Continuing to invest in creating accessible, aesthetic, and value driven content – we 
have four posts planned to promote important initiatives and a wrap up of semester 1.   

 
DISCUSSION POINTS 

• I started a part-time job this month which I will continue with throughout semester 2 – my 
availability will therefore be impacted. In general, I need to ensure I can plan next semester in 
advance so please communicate with me early on if you are interested in meeting or collaborating 
on events/initiatives.  
 

Regards, 
Paige Brandwood 

111th Women’s Officer 
womens@guild.uwa.edu.au 
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